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Abstract

Introduction: This study aims to investigate the impact of social undermining on the
self-actualization of elementary school teachers in Urmia, with the mediating role of
educational justice

Method: The research method was descriptive-correlational, using a structural equation
modeling approach. The statistical population consisted of all teachers in Urmia District
1 (N=1182), and a sample of 259 teachers was selected using the Morgan table. Data
were collected using Duffy, Ganster, and Pagon's (2002) social undermining
guestionnaire, Golpour's (2009) educational justice questionnaire, and Soleimani et al.'s
(2016) self-actualization questionnaire. Data analysis was conducted using SmartPLS
13.

Findings: The results showed that social undermining had a negative effect on
educational justice (p = -0.424). Educational justice, in turn, had a positive effect on
teachers' self-actualization (f = 0.508). Overall, these findings indicate an indirect
negative effect of social undermining on teachers' self-actualization (§ = -0.33).
Conclusion: It is recommended that teachers identify the factors contributing to social
undermining and develop appropriate policies to address this issue, such as
implementing educational and ethical programs on social undermining, ensuring
educational justice in the formulation and implementation of policies, and fostering a
climate of trust and attention to personal and behavioral characteristics.

Keywords: Social undermining, self-actualization, educational justice.

*Corresponding author: Department of Educational Sciences, Islamic Azad University, Urmia
Branch, Urmia, Iran.Email: ya30n.fakhr.68@gmail.com
DOI: 10.22034/esbam.2025.497473.1070



https://doi.org/10.22034/esbam.2025.497473.1070
http://www.esbam.ir/

...@Z},&T cdlae (ibw s b g1yl jlow lodee (9 BgSlibogs b cloada! Jolu j3b [ ol ) 5on g x5

The Impact of Social Undermining on Teachers' Self-Actualization in
Elementary Schools with the Mediating Role of Educational Justice

Detailed Abstract

Introduction: This study aims to investigate the impact of social undermining on the self-
actualization of elementary school teachers, with the mediating role of educational justice

Materials and methods: The research method was descriptive-correlational, using a structural
equation modeling approach. The statistical population consisted of all teachers in Urmia District 1
(N=1182), and a sample of 259 teachers was selected using the Morgan table. Data were collected
using Duffy, Ganster, and Pagon's (2002) social undermining questionnaire, Golpour's (2009)
educational justice questionnaire, and Soleimani et al.'s (2016) self-actualization questionnaire. Data
analysis was conducted using SmartPLS 13.

Results and discussion: The research findings showed that social erosion negatively impacts
educational justice with an effect size of -0.424. Educational justice, in turn, positively influences
teachers' self-actualization with an effect size of 0.508. Overall, the findings indicate an indirect effect
of social erosion on teachers' self-actualization, with the magnitude of this indirect effect being -0.33.
This means that educational justice negatively mediates the relationship between social erosion and
teachers' self-actualization. Specifically, the presence of abrasive behavior reduces educational justice,
while increasing educational justice enhances teachers' self-actualization.

According to other findings of the study, abrasive social behavior directly and negatively affects
employees’ job well-being. In fact, the presence of such behavior at the organizational level can
directly reduce employees' job well-being. In this context, the findings of Ang and Tay (2015)
highlighted the importance of controlling abrasive behaviors in the workplace to build trust among
employees and reduce conflicts. Similarly, the study by Reynolds et al. (2009) demonstrated a positive
relationship between social erosion and interpersonal conflicts among employees.

Analyzing this section of the findings reveals that an ideal organizational environment is achieved
when organizations are managed by self-actualized employees, accompanied by factors that promote
self-actualization at all organizational levels. Organizational social erosion refers to all negative
behaviors and brand-damaging actions that occur during work interactions and weaken abilities such
as maintaining positive interpersonal relationships, achieving professional success, maintaining mental
health, and fostering organizational credibility and popularity. Social erosion pertains to behaviors
related to workplace relationships, both within and outside work logic, that obstruct progress in
fostering positive interpersonal relationships, professional success, or reputation. This ultimately leads

to increased conflicts among employees and a reduction in their self-actualization (Duffy et al., 2006).



Social erosion and teachers' educational justice are two critical aspects in the field of education that are
directly interconnected. Social erosion, as a social phenomenon, arises from disparities and
inequalities within society. These disparities can be economic, social, cultural, or educational.
Teachers, as key figures in the educational process, have a significant role, and their sense of
educational justice can directly affect the level of social erosion.

The existence of educational justice in the educational environment means providing equal
opportunities and resources for all students, regardless of social or economic differences. If
educational justice is not ensured in schools and educational institutions, it may lead to increased
social erosion. In other words, if students face significant economic and social disparities and lack
equal opportunities, social erosion intensifies (Aminpour et al., 2014).

Thus, promoting educational justice in areas such as resource distribution, access to quality education,
and creating equal opportunities for all students can help reduce social erosion. Teachers, as the
primary agents of education, play a key role in achieving these objectives and bear the responsibility
of fostering a culture of equality and justice in education.

Conclusion: It is recommended that teachers identify the factors contributing to social undermining
and develop appropriate policies to address this issue, such as implementing educational and ethical
programs on social undermining, ensuring educational justice in the formulation and implementation
of policies, and fostering a climate of trust and attention to personal and behavioral characteristics.

Keywords: Social undermining, self-actualization, educational justice.
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