The Quarterly Journal of Approach to @ o sl g v yloho 3O dndd 0 )y gy 4olikad

Philosophy in Schools and Organizations 1FoF e Jof o slow o lex JW
Year 4, Number 1, Spring 2025, Pages 44 to 65 gy il Eg
Original Article ISSN: 2980-891X

http://www.esbam.ir

Investigating the relationship between organizational learning culture and
participation in professional learning communities with teachers' career
innovation

Ali rashidi*: Ph.D, Faculty of Management, University of farabi, qom, Iran.
Ahmad reza alizadeh dehnavi: Master of Management expert, torbat heidariye University,
Iran.

Abstract

Introduction: The purpose of this study is to examine and analyze the role of organizational learning
culture and participation in professional learning communities in shaping and enhancing teachers’ job
innovation. This research seeks to provide a deeper understanding of the factors influencing
innovative behaviors among teachers by exploring the relationships between these variables, thereby
contributing to the improvement of learning processes and professional development in educational
settings.

Method: The research is applied in terms of purpose and descriptive-survey in terms of type. The data
collection tool is a standard questionnaire, the content validity of which was examined by teachers and
the construct validity by confirmatory factor loadings analysis. The statistical population of this study
includes all elementary teachers in the Jolgeh Rukh region, with a total of 180 people. Considering the
size of the statistical population, the Cochran formula was used to determine the sample size and at
least 123 samples were determined. This number of samples was selected by simple random method.
In this study, the Johnson Innovative Behavior Questionnaire (2000) was used to measure job
innovation, the Watkin and Marsick Shortened Organizational Learning Culture Questionnaire (1997)
was used to measure organizational learning culture, and the Oliver et al. Modified Questionnaire
(2009) was used to measure participation in professional communities. Pearson correlation and SPSS
software were used to examine the hypotheses.

Findings: Based on the results obtained, the relationship between organizational learning culture and
job innovation has been confirmed with a correlation coefficient of 0.842 and the relationship between
professional learning communities and job innovation with a correlation coefficient of 0.703. These
results indicate that managers should be sensitive to transforming learning into a general culture in the
organization and provide conditions for greater employee communication by using appropriate tools
and solutions.
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Investigating the relationship between organizational learning culture
and participation in professional learning communities with teachers'
career innovation

Detailed Abstract

Introduction: The purpose of this study is to examine and analyze the role of organizational learning
culture and participation in professional learning communities in shaping and enhancing teachers’ job
innovation. This research seeks to provide a deeper understanding of the factors influencing innovative
behaviors among teachers by exploring the relationships between these variables, thereby contributing
to the improvement of learning processes and professional development in educational settings.
Materials and methods: The research is applied in terms of purpose and descriptive-survey in terms
of type. The data collection tool is a standard questionnaire, the content validity of which was
examined by teachers and the construct validity by confirmatory factor loadings analysis. The
statistical population of this study includes all elementary teachers in the Jolgeh Rukh region, with a
total of 180 people. Considering the size of the statistical population, the Cochran formula was used to
determine the sample size and at least 123 samples were determined. This number of samples was
selected by simple random method. In this study, the Johnson Innovative Behavior Questionnaire
(2000) was used to measure job innovation, the Watkin and Marsick Shortened Organizational
Learning Culture Questionnaire (1997) was used to measure organizational learning culture, and the
Oliver et al. Modified Questionnaire (2009) was used to measure participation in professional
communities. Pearson correlation and SPSS software were used to examine the hypotheses.

Results and discussion: This study aimed to investigate the relationship between organizational
learning culture and participation in professional learning communities with teachers’ job innovation.
In this regard, three hypotheses were proposed, and the following section discusses and interprets the
findings based on these hypotheses.

First, regarding the hypothesis that organizational learning culture and participation in professional
learning communities are related to the job innovation of elementary school teachers in Torbat
Heydarieh, the statistical results show a significance level of less than 0.05. Therefore, at the 95%
confidence level, this relationship is significant, and the main hypothesis of the study is confirmed.
Based on the results, the Pearson correlation coefficient between organizational learning culture and
job innovation is 0.842, and between professional learning communities and job innovation is 0.703,
indicating strong correlations among these variables. Confirmation of this hypothesis suggests that
organizational learning culture and professional learning communities play an essential role in
teachers’ job innovation. Innovation requires knowledge; thus, any variable that facilitates knowledge

flow—whether production, transfer, or application—can contribute to teachers’ innovative



performance. Organizational learning culture encourages employees to pursue continuous learning,
where learning is considered a core value. Professional learning communities promote knowledge
sharing through dialogue. Therefore, strengthening these variables leads to increased teacher
innovation. In this regard, the study by Batvani et al. (2023), which identified organizational culture as
a productivity factor, also supports these findings. This indicates that, regardless of the type of
organization, organizational culture serves as a motivational factor for employees. Thus, in an
educational environment, if learning becomes part of the organizational culture, teachers will naturally
develop a desire for learning. Similar results were reported by Pasha et al. (2022) in higher education.
Therefore, an educational organization that seeks innovation must treat learning as a value rather than
an imposed requirement. Moreover, as Rahman Saresht et al. (2021) point out, professional learning
communities provide an effective mechanism for information exchange among employees. Other
studies, such as Kavousi et al. (2021) and Warowo et al. (2020), have also emphasized the influence of
both learning culture and participation in learning communities on innovation, supporting the
alignment of their findings with the present study. Overall, these results highlight the crucial role of
learning culture and participatory practices in fostering organizational innovation.

Regarding the second hypothesis—that organizational learning culture is positively and significantly
related to the dimensions of teachers’ job innovation—the statistical results with a significance level of
0.000 (less than 0.05) and a t-value of 17.199 (>1.96) confirm the existence of a significant
relationship. The correlation coefficient of 0.842 indicates a strong direct association. Thus, at the 95%
confidence level, the first sub-hypothesis is supported. The coefficient of determination (0.710) shows
that organizational learning culture explains more than 70% of the variance in teachers’ job
innovation. This suggests that when teachers express opinions about educational matters, help each
other in learning, trust one another’s performance, and provide honest feedback, their knowledge and
ability to innovate increase. It is also essential that the school environment allows teachers to express
their ideas freely and encourages active participation. Providing teachers with adequate resources,
time, and recognition for innovative ideas further enhances innovative performance. In such schools,
new ideas emerge, and creativity is valued. Studies by Kavousi et al. (2021), Warowo et al. (2020),
and Batvani et al. (2023) also confirm that when learning is facilitated, innovation can be expected as
an outcome. However, these studies emphasize that learning must be embedded as a cultural norm
rather than imposed through rules or disciplinary regulations. When learning becomes a voluntary
organizational norm, positive outcomes—including innovation—follow. Research by Pasha et al.
(2022), Bilan et al. (2020), and Martinez et al. (2019) also indicates that learning culture is related to
innovation across different organizational settings, highlighting the fundamental importance of
learning culture for organizations seeking long-term improvement and innovation.

Regarding the third hypothesis—that participation in professional learning communities is positively
and significantly related to the dimensions of teachers’ job innovation—the significance level of 0.000

(less than 0.05) and the t-value of 10.871 (>1.96) confirm the existence of a significant relationship.
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The correlation coefficient of 0.703 shows a strong positive association. Therefore, at the 95%
confidence level, the second sub-hypothesis is supported. The coefficient of determination (0.494)
indicates that participation in professional learning communities explains nearly 50% of the variance
in job innovation. This means that when teachers participate in discussions and decision-making
processes at school, when administrators consider teachers’ recommendations in school management,
and when teachers’ voices are included in organizational processes, job innovation improves. Thus,
when school leaders create opportunities for dialogue and collaboration, use modern communication
systems to share information between teachers and parents, and provide opportunities for skill
development, teachers will seek innovative teaching methods and creative strategies to address
challenges. Teachers will also support new ideas, which helps strengthen the school’s culture of
innovation. As noted by Bilan et al. (2020), learning is an important factor in innovation, and any
condition that enhances employee learning can also enhance innovation. Zhou et al. (2019) identified
employee participation as a key factor for innovation. This shows that leaders who aim to increase
innovation must foster employee participation. Rangas and Sliv (2017) similarly argue that
encouraging greater participation increases the likelihood of innovation. Studies by Rahman Saresht et
al. (2021) and Kavousi et al. (2021) also confirm the relationship between employee participation and
innovation. Based on these findings, the present study concludes that fostering interaction among
employees and supporting their involvement in professional learning communities are practical
strategies for enhancing organizational innovation.

Conclusion: The overall conclusion of the study showed that managers must be attentive to
transforming learning into a general organizational culture and, by using appropriate tools and
strategies, create conditions that promote greater communication among employees.

Keywords: Social undermining, self-actualization, educational justice.



Lk:QLo)'stgv)lM )OM‘))S\JA) aoliliad Lf"*ks)" :adlido &9
VFeF Sl o) osladd coylez Sl

S50 bt 40 o5 jlie g Filojlw (5 WOl K 3 (s Akl y (w9
olodzo (M (5597 9 b 514 >

Ol ed ool s oBadls ( ol oy (g lulas 5 o o caSiily (6 2SS s suad, e
A you a5 ekl of5T olSils o jgal oy sl ol IS s sgi00 00/ ple Ly o/

oS

Slaiaj g ams &) lalao ail,gTss (slayls, o I35 3h Jolge 51 (53385 55 daailge ol (oo Laly,
03k oal8 (hjgel slalaome yo Gl dangi 5 55Tk sloanl b osn sl

doools (5 510,8 ll sl (ol — (hrogi g5 S5 5l 5 005 B L I Guded 1S o
Shole slo )b oo ) Lawgs ojle g 9 aslul lawgs o1 (slgime (2lg) 45 059r o laslin] anlicen
YA« olass b &) aSls ddbaie ol ledae S Jolis aizs ol (5 kel dmel.conl o0 (casy pr (5005
Jlas 5 o ooliin] Wiges pzx> pets sl 1S5S Jgeyd 5l (gslel dralx ojluil 4y azgil .ol o y5
Dol Baion ol j0 sl Qbll ool Bolad (g, 4y cdiged Slow (pl .0y0 )5 el diges VY
5 slosle @ pSol Kim b o sl (Yo v) il Jad ailoles L8, dnlicw 5l (Lad )95
5 &Sl o gl 9 (VAAY) Swjle g (oSSl slojle (080l Kiny8 onlds oligS doliiew
S Lg‘;:w‘ o oolaiwl (Y"Q) ubl&w 9 )5».” W) C)’Lﬁ‘ ML.«M)J )| 6‘45? uLCL:u}‘
ol 00l oolazwl SPSS )‘).‘3‘ ey _]4_..,5_, 9 Oy M )‘ L@A.:..A)S

M g_,u]o LI ‘;.Lw 6)5“’?9 QS’LQ)L“’ 6;&[4 &..:b)s O A.E.a‘) o«.\.a—‘ Cowdy CJL».’ u,a‘...u‘;.s :@LJ
el 00 awl VY Kiaon o b s sosly sl 6ol Slelaxxl alal, g ¢ JAFY
ol Glojle ;0 pges K23 SO 4 (6,50L bod 4 Coend b lpae wes e las mls ol
ailes pol 3 (LSS iy bL 1 gl ) sl caslio slo (Sl o 15l 51 eolasul b g 054y

S (559155 (glad > 5 ol Slelaar !l Slojl Sl Som )b i guudS 5 5lg

Ol ang | dangl axly adlol ol5T ol8ails o 5 pole 09,5 i[9 dum0 Octin o

Email: Atu.rahidi1l370@gmail.com
DOI: 10.22034/esbam.2025.510180.1075



https://doi.org/10.22034/esbam.2025.510180.1075

e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

doddo

s 5 5 5 255 Lol Lasig T ins 3y e ok 1, 355 e & b 55 Loglejlos gy a5 3
s st sy il & o5 11y 095 Syl 45 il nplegle 5o oo 5 S 5,55k 595 e o)
ile pliie YW a3 ol degomme aians Ll 4 oewlio Tl Ailgly g3 Ban axsl> ol Uil 5 bajls el
5 6915 hulrd Otz 5o el pas sl Ao g ploy w950 @Blse 5l 5k o Lol ol ke Sbj anie Bio b
Gslg a5 ol alisee Kol (55155 (Y VY ‘\o‘)&@ 5 atel) Conl ks olgen pilie > ol ) ST plgie 4 BN
SIS S s sy 05 <615 ST B ey (gl daaz (slacg il b Lo b, dmony] dxmsgs (gline 4 IS Joma o
6w sloae b 6)ls 555 lacd pin oyl 45 s (55l ddaen celed] 5 (S0 5 5 S IS 0 Sl
SsS S S 00958l b (s ,l8 o1 5l eoliiwl b ool sla S slsil (sl (sovas b, asles oo o] sl was
o9l Nl 8Kz W9y oS S, S92y om g S 3l @ (VIS 5 1,L) aiil sy ge Jpae 4
ol a5 S il (65l anl b |y oyl wilgico sl o ez (6 )sl55 ozl 5o Lol 05 o)ls lejlo 5 o
alyl aS 5l iz olal (5,515 Koo Byl 51 (Ye Ve )] g \"555)‘5) Sl (g3l ool g dmwsi (5510 oyl gy
Slr o baddge ol 1Sy j2 08,5 a0 50 6yl ol adlie aw lsie 4 Gl e | baonyl B 5 oyl sl daony]
Al gl jo SIS snsl e caS lgr sod Lol onl atags Ol B85 50 6hele SO JleS S g g el dias )] 995
65 ol 5y (35 sl o oy 3 5 oy 3 65 a4y ) o il 5 0 e 0 4
1y 515 ailgo a5 ol T Glojls w5558 55 Boge plojls S il (g bume o ools Laylps il asdly
(Yo Ye hem 5 o0le) w8 ssliiul LaTlyl 5 Lo ls s 4 Wls

S 08k ol i 5w laplejle ol G151 (S QLSS s LS 65155 do e ples Lol I
)0 A5 3,90 Eadse o Glgie 4 Slejle,ld, a5 cunl IS w4 el cpl ol (Siws o] (LS, LS, & lejle
sl golie ke o g Slojlun,lis) 15 a5 Ll ke dlo 51 el 039 Lay 15 aBl,] 5 oy me diioped ok
o VXY T oSes 5 el conl (25,5 loyl5 0 g plaile 3 oS lie 4 QLS wd Sl ke
slaaly o QLS oS lie 5o ool blze S (oo palp Lacl (ooled 6250k 1 (omlie bazme (oloog SIS
dop &5 ollin el b anel> G plgie 4 plejle ud ol alea 5l Cunl anies S5 jlie (IS jeb 4 g 6500
W58 o STadl 4y 1) 095 ooyl g Slolpiing Cdél g wiiS oo ES 0 (6,05 el o AV S L0 S LSS
wabige Joe T ol 2 Sae g ol BB oyl LasTyhis (s a8 on olis] oS a5 0 s d9m JS 50 2855
5 Sy plo)) Wls ES 8 Cudbse sl A lp it 05Kl g WS o0 iR o3l bl I e o
28 a5y sblie 5l sl e lalojl o i Sy olyic 4 45 bl gilye Bis cprizen (VFe - (), Son
OFY o San g 03l panld) el SIS

1- Ampte

2- Martinez et al

3- Waruwu

4- Organizational Innovation
5- Bilan

6- Ampte



S ke g55 cnl a5 @bl 0sd o0 )T CuS 5 (559 00 Rl o \6‘45)’ GrSobk Slelaizl o oS Lie (yrizren
Sl 4 (559 0p0 A 00ld mesel (pl 3 Gl a5 Cel a5l A6 gam B ol ol jes 4 CutS g (555 00 ka3 )
(ol opdle (el I Lapme S 5l (G56 a5 053l 5 Sl S daore a8 eyl alez 1l o 05 il
Srte bl losle pulpw jo (LSS I il oul 0dsd OV game b Sloas CodS aii 4 5 &S jlie il
OhlSes 5 Sy plom, (VTN Gl en 5 () WS Jile (650 4 e | 095 slaon] wlyi oo wandly andls
5 et sy Wlgie HLS S Lis a5 Wles,S o )Ltl 05 Slidss 5 (VFe ) 5en o gslS (VFe0)
6ol 95l el ol el ol 45 6,50k pline dliae > 55 5 loody] @) oS Lo U o a5l 1, olojles
ol 5 65k & S bl g B 53 1, LSS s s oS Lz 33,5 e plejle 3 TspFol S jd o
i oy ol ol 3 5, )5 2l salgii o 33 hat o AL a5 nn by oy 51 5,5l il 55 w3500
i |y ilsd (laagneS 5 Lyl wilgi e lojles Sim,b artl anils (glofzs Az g lojles ;5 (6 eSoly Kin s it
olid ]y slejle 569,38 6 Fob a5 cunl Jae 5,50l Ko )8 Wil 095 dgaie s |y lpoe (55068 Al g ools
a5 slagS @l il g 5 138 55l wugdgl o mils (6,108 STiil a4 g e ] 0 g AiS e Br9dS 5 ABO e
oS stn Sliie aloz 51 OF1) San o Lol (Vo Ve S5 5 Slo) 59 s olojlas tammssST 51 s 5,650
5 Ok wile (%00 Qi oS o)Lal g5l p IS S g e ol lsie ar Glajlo 650k 4 055 Slalllas o
Sl b Sleslo (6T Al 5 N3 ke cnl ay 093 Sllllas o 55 (VY 0) oSem 5 5593l 5 (V- Vo) o Sen
285 Slolo Blsie 4 Ghysn 5 Ghisel Lol o)ls (slois elola Glojloyn 1o 550k 5 sly 4z ST wlosges anli
slady> s 039 592 9 6xF0b Epdse 4 Cond b el dnal> Sy (Sin by (leiz] Dl b e bLS)
@ a5 i gladle; 3529 b %00 S)b 51OF - (a5 6)m) w8l eles plelas pgas 4 095 (LS
oy el S 4l ] 0235 U S Sy e sl 08,5 e Sl alS i s g0 S 3
Sysly Wb slad > slajlisle LS 50 g, cpl 5l S Jite lagise plo a5 488 wlae 511, ()90 9 (b9l
ols I3 J..:sl) ces |y Lo @i‘;)’yﬂ plas slas ol Jlodiz jo a5 Ug,S aile glogylme il Sgups o IS0 4 lelse
slagloe do Sogll il aST 550 jeiwe 5 )l pol S Sjgo @ Wb Ghygn 5 Uhisel )0 6xSol wms e lid
05 driie D jg0 50 45 09 o puSaie (el GRS S8 LB, 1o pia (b Sl 2 g ol slaz]
209t 5 el Saokis Caled )0 45 eud has ol (5 Jdne S 4 il oo Slesdge nl 4 S plalas
5 ot 50k 5l o)y Glaniod ub ol o5 jshilen (VY0 (giloj 5 9,5 (39,9 @3 g0 518 3l o 1) 58
5o S on (ot w2 LS 50 |y e 99 a5 S5 nl 5l 5yl B Ll el o pladl (g 5l lelanzl o o jLi
oy Azl @ 4z gl el (g glg8 (gylo S g se el 00 plomil (b9 5 Uhigel 0> )0 (paatt Ojgo 4y Bk
Ololee il 5y5ls L lady> (5550l Slelaizt jo oS lie 5 (Slosle 65Tk Sump G alaly oy 0B o0l

Bl yled @ pol> Gz o Lol alius

1- Participation in professional learning communities
2- Organizational learning culture
3- Malik & Garg



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

o295 Seans

61.0‘ ‘_gl!bd..z.ob).é

40> o Gl s hil Glales (Jid (5y5l5 b sl > (S0l Dlelazzl o o8l Slojles (S0l Kb
5l ala

=8 sbans B

o jlaline g e abyly 400 Cu b e 2l Gleles (Jid 6515 ol b Glojle (5 S0l Sin b

Soline 5 oo alaly a0 o Gl s il plolae Lid 5l58 olal L sl > 61 Tol clelaiz s oS Lt

Sl
. “.. . ‘S.OS.QHZ.Q JM

ol ool a8 5 Jla3 (0 Gulod egpde Jow lie 4 g Joe (Baiod alion 5 (s ka8 Slool 4y axgi b

[ sstaly N

{ el 5l a8
o - % T \\_\ /

/ s \ \ "
( & — — ST
{ lelass! 13 S )l ]
Sl 5

( smtgaw Y

525 pastda Joo (1) S22

ORI 09
o )d BoBoS Sy )3 adlon 97 g S 9 S5 > bl g adoail jlesliial (g, (B el Stk 5o
4t b Blaal ggdge 4 lgh by WS (re |y 093 Budow jlnl g Lulpd g Cble () Epdge Sunl e Siagh
5 By slocaadse ;o 5l eumlis gajl s Cosl (90,5 Ban i 5l Gragly cnl 0yls (S o] 2! SUGL
woly> pliie 5 (Bl (e cmogi O Bun 15 ailse Gmost 0T B9 5 sabem O £55 el ugale S
w5 Lol ks ol ol dmslo sl Kicad g5 51 1oyt oy bl a5 5 g sl cilizeo Slegabgn 5 laolays,
Jge8 5l kel amal o5l 4 am g3l ol co Ha5 YA+ slow b auyou Co 3 oyliw o 5o &y aSls adlate olol oyledee
ool Bolai by, d igad dlaws ol 10505 o diged WYY Plas g ol colainl diged x> s glp 1,565

003,85 oolaiwl Slowe ¢ gl bl og, 5l o, Sl idu ,0 Gz ol e sols (5,50 8,5 g s Sl



Goars B s 5 (659] oz odls dslitiw yy )b 51 Gl Slalllae bl ¢ 3ui cagpho Joo G 5l g 9 o
Lol 00 (g 2 515 3 90

t@is

o (559195 dolisiunn

aaliiinyy ol sl 00 oolitl (Yo v ) cpudle it ailglss 8, dolidm 51 (id (5555 ot (slp Baios cpl o
1y onal B 5 ol sl )l conyl wdgs dm s sl callly oo )8 (slaz )0 gy b ol sy a 435573 Lol
OYaF ), er 5 gaexl) casl oals ol jlael <AV SLL Slade b asliiw ol cams oo )18 ioxiw 0,90

Slojlw (550l ST ,3 dolidw

solii] (VAAY) S lo 5 5l siloslos (6 ol Sy ous olisS anlitis s 5l Slojlos (g,u50l Kim b o (sl
Gl 3S ik ol aeliis W15 il oo I Y gl anbiin syl s a3l 128V Lo s el ons
O o) 5ed 5 b)) 0l o o ys Vo (oYL #lss,S Wl 5 canl oads (> (pidles SlS b iiblge SalS) & S
$lad > 6 S0l Oleloss| aoliiow

solizil (Y++2) ) Ken 5 y5ell oot Dol Mg Yo anlitiny 5l glad > g nSol Slelozzl o o8 Lie Liomis (ol
5 Gl yee) ol ot ol el &S b b ] Gelie 5 00 34505 /AT oYL o] #lis S ST aS sus
YA o)) Ko

Wools Judoxi' g 4y joxi' (5b9,

Sl shog )L"] 9 5 el (ol )L“T ool o2 g Aoy )L"T bl po SleMbl by a5 agh opl 5o
S din Wiz (908 ) 9 gm s (Somed G905l s lel slads) 5l sblatul Jlel mhaw ;8 5 (Sl (o) (Slgl,2)
ey b semsSy 0seil 5l bard s g Blasl 4y 4y b B (nl 0 Bard b oy iy ad selys eoli]
9l o o3l SPSS 15381 ¢ 5 awgs cygu LSOOV

G gl aisly

GeioS by, el ool (6590 e sloosls Wb« ot e Ylhe sale Gl b g s 3 ol poe b anl ol
Sl 5 simogs ol Giou 9 5l Ceand () 0058 )18 elow g 403285 9550 comslin Slidges] 9 ST g b ey
5 sdee hrosl (SIS Comez il Baes mul slaSh csheos Lol (i o ead LSas bl
23,5 o ooliil (5ol elio Slegesl 5 b 5l Buhow SBlanl g Jow 4y azgi bbbl iy

oy skl

ol rosls ol plais! aiiie Guiss (ol jo Lg}J Bgad a5 B Fuly Sl Cosez sl Sy Lisu opl jo
gl oo oy dged 5 Joaz B )0 5 oud gl sl asliin y sages SYIGw i 5l i

Sl Camox b S

la i 51 E)8 b Sy cnl o)l o)lal alie Sy yo b OMass ((fw 095 iz 4y Sobid Conex la Sy
SFLD Corezr Sla Shg adbl )5 05l o5 L aBlal ba Shy (o Cenl (See i £9050 4 axgi bog 0dgr §eS

o] 0l Laeo 53),ol> L YRR C}Ja.c



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

Mla S ul.a..ﬁ.?u B ulf.\mo C.wla u.¢5).> Mﬁ.‘ o g;)"ﬁ u.)‘ sl 00 [ESvew) U‘QJA 9 Ub) u5lﬁ.~n le.lb)l..ﬁ)

OB aes Fwl Sz 55ll S 5 (V) Jgo

o s i

A 04 350
oY A o

Ve Y & 9oz

ilodgs (43 X, 3 B 95,0 a0 FA VYT gooms

OHluad

Lol (B Fewly OMeass ail HIS 51 Babos bl Conl e a5 S LE Curen sl She ;500
O sy SMeazs (g bl S 5 (V) Jgor

Aoy o8 EMeams

V5 Y Sl

0 A s,
Yy ¥\ SV ol it S

Ve \YY Egocne

SIS 38 de ) YT 5 (Luilecd) (ool )5 0o j0 £0 ((plos 399) S5 Syae slils oy VF a5l
gy SYL g ol cwlid )5 S jase
O3 3 S ke (Shogi sl Lol

el oals aiB sy Gadod gl yaie blasul g oy Jdow 4 ise ol o

b yuiio o slao,lel (F) Jsox

P lizo JL.JU’/

oSl

RYSvs:

oegy sl o

VLYY
\,YY

<A
< ANY

Y.fA

Y0

\YY
\YY

S sl
Sl ol Sinp

VY0

AR

Y,AY

\YY

lad > 5 5ol wlelosa

B2 oo olid |y Gadod (gle e 4y ool 00ls Litel ST g g s Gl Blysul (ke polie (V) Jgox



aobdow yp Lo ptio (3092 Jlo i (o) 2
(las J}Lo*wl) og.u.d"g =90 ug.o)T
odd (St plie 5 (o3ly polie fm Sgli) lallas il 0,05 0 )13 Slane (9am)S) 0 &5 (Slogrie 5 (S
il Sen K05 L lallas 5 000 o, billas Plasl 45,8 a5 g0 ;0 el K055 5l (gum )5, dolas lawgs
3 (bl b owile (BL polie Maiwl) claslice Maiwl o) p jekiie 40,100 3529 yam )5, 51 oolawl ISG1 ol
355 357y syt Sl & Wl gasl oylel Sy pudly 90 0ylel o9 o ooliil (ygudly — 90 03T 5l oS
o0lits] ygms ) el 55 oailenly oy (ot Wiz K05 51 Laseice gloj yusli b a8 olie oy alal)) Siaccesd
Aot S, Jsb )0 L eiie 45 o pseass cygmesSy Sl 13 0,5 ico S8 F B+ cy o)l5em oyl el e 00,5 e
S oSl onl Gandeis @l oS (s95m eol> 65X 5l by Jsbo 5o bosls potd Canl (e 05,5 0 )18 anlllas 9550 Sl
gds g0 00liul (ygudly (ye0 (535

lalas JMas! OjA)'T s (%) Jgux

Jow R R Square Adjusted R Square s bl glas Ogmdly =599 o Lol
V- AFY -V AN - FAY 1,49

a5 amd oo ol g 0oy cwlio a5 Jlade (pl (V,82Y)) (ygusly = cry90 o5lel (sl odel Coway ke aSiul 4 azg3 b
2,10 g5 Gudod (gl i lo jo lallas el

ez Sadnd )3 (o)

shol ans b g bl s

Obiw ppe plasyl lodeo ol 62919 b glad > 6 S0l wleloain! 4o o )Lline 9 Sbilw ol S yd
10 adasly 4y Ca

Gt ol ans 3 Jow ad>(0) Jgo

R Ot o p8 ol el i e po D s)9ly dily psio

- AOF CYYY YA : JiSmno o
Sloslw pmSol S,
lad > 5 Sl wlelosa

ST 5 aRd o0 QL 1y (Fgew )Ty U (S Gy D598 08B B (peen 0 0ol (Jue 4o ol 4 (0) Jgor 5o

Jos o prio alws 4 Jow ol 5o (ol 6)5T9.3) oy yusie Slud 5l as,0 VY 4 SGop oS cunl Cdlas oyl



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

B> oSS o adaly lade iores Ol oo S Ll (48> 6ol olelaa! Sleslw GpSol Xn,d)

el ¢ ,/\a? f‘).' )‘JM U"‘ el 00 00l ul.m.‘ R Lu as M‘g f..v_..a Ll JM le.ﬁb).».’.m

Geiod (shol 4083 il )ly Jlos(P) Jgor

&It b s o, lo/ ol a0 Oy gz Fgazeo i 69l idianly piio

VEEYVF i A¥as : Jiano g piiio
Slojlw Sl S,
&lad > 5ol wlelosa|

2 F) pidolol sl @y azgi b el Dlpis Jolows gline ap (il ly el 0l o il ly Jelos Jga () Jgu
sl e 51 (SO JBlas a5 o5 lo Glei oo (0500 5l S gyls pme pdav) el Gl pae do 0 A0 liebl maw
b B3l Comdg Sl Jae < plgioe (il a0l gl g 56 (s 65919 atnly poiio p Jitns

RUIWH R YPP=ge

Gedod ol awd B Sgem S5 Gl o (V) Jour

Az $yPlre flocs ‘_f”o)é"/’)/*‘i‘ S, S gl dily i
o5 3, itz e

Sl AY A SHEY | lejle S0l Kaa

b CRA AAEN YO | Sl wleloxs

&l >

Db 5 gz e ln ot bl cul b laes e (lis | Gl 6y stee 5 9 lbl (g 55 calps (V) Jsuz
(e b e Jgoz 4 4255 b 0gdige o3litel Ggem )5 curd (50 (sire 3B slp )1 (e i 5l g abal,
00 liaabl b ol sl cinsl 100 51 2eS slidy> 650l lelainl 5 Slojlo 5ol Kin b slo e gly (6,
ol 0ds 7,0 Jgoz 50 a5 6iSlen (B #0) cnl Jloline (did 5,505 (G Giow slp JEias perio 90 (pl jga> oo
oLt ety ol codle a5 el < FEY ol ool Simjh yuiie gly 0 lbins] sme,S, calys b Ly polie
e 5 glad > (6 uSol wleloax! jo 8 lie puaiie 8,90 40wl (Jid ($,9lg5 b puite () puitens adaly 5929 saims
ol e alal, 3525 0imd L o ey ol ke Ceodle 45wl + YDy o Jiliel e S, capd b by
2 Slojle ol Simb yite 3l i lgige GgemS) rd polie 4 axg bl (Jid psly b ke

ol 039 Ay yaiiia ol p (sl (6 Sl Slelazal o oS L it 15l i (b 5 ols



) (28 Ay g lel s
sobize g Cudo abuly 4 jaus Cap )i Glinw st (2ol Gladre (il (559795 dlasl b Silojlus (5 Sl Kinyd
5,0

V£ 4 kel ) Jgur

Azl O o 2 gl ooyl oyl S5 ) oo JEESRTINIY
L;Jo@

anls VY- JALE - AFY Slojle g pFoly Kin y

(VA2 AVNA) 5 oojlel jlada g (4,00 5 eS) +e e e Jladie Lol Casdy (5 loline mhaw (A) Jgo> 4 a>g5 L
Jolins alaly a0 Sy ol ] plalae Jib sl slad b Slojl s uFoly Kinp 85 et (i
OLES (V) #) (atl o (6T okl Sy e 393 g0 9wl gl (o2 8 4053 7190 ool o 53 cnl by il s
abayly aslol jo agles s 1) e o9l Slpss oy Vol i ol atilys Slojle 6 mFol Kin 8 a5 o oo
5 5 3,50 i 55155 3l by el 5,50l S 3

ol 1 dm by el 5,250l K28 el sy 2 ol V) Sy

4.79.».: u.».».uw)m C.la.w U}Q)" O)LA] ‘5:5_5.»;) g.,\.:).»a o..\.»‘ 4\3‘)‘

ol Y VEYFA - ya¥ Slojlo 5 Sl Son 48

Hlee (VAR SVEYFA) 5 oslal Jladio g (4,00 51 5aS) 5o oo b sl s (5, 0bine zelans() Jgo s axg5 b
Sl lolias alayly a4 yuu Cop Gl ped ol Glelas gl jo el Wl ol b Slejle (680l S 3 8 5 ases
Iy ol &l Ol duoyo PV ol atiily Jlesle (6,50l Ko 3 a5 aao oo lis (YY) el oo bl oo

o L_.;lji.';)l\.x;».gl.fkS;Lo)’Lw G50l Xia s alall, wor s O ) Jgoo

Ao Ot g o gl ooyl oyl S5 ) oy ol sl )|

Ml) ’s?f/\ TR \f,q’c\ ’,/\’a eu}u&;éggm)ﬁ




e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

(A5 <VEA-9) 5 oylel o g (-0 0 51 2aS) «he v e ke b odel sy (g loline gelans (V) Jsozr s azgi b
ably a0 Coy Gl pd ohml Gledee Gl o el &) olal b Glojle 550l Semp 285 Azl g e
e alasly o295l Hlid (Sicor o po 030 (09 Cdie el AL alal) (pl (Sican o po jlade o s lolixe
Ao, PO a4 oo el atudly Slejle S0l K3 aS v o lid (LFTA) e coyo bl e St g

Sled i |y o0yl (glas )| ol s

oyl 355 e b lasls (5,50l Kb by sy l5 (1) Jpor

LE Y Ot o oo o931 o] S5 ) oo o (3axs
(_g)‘éb.:da

b - 0¥V VY, Q¥ i Slojle g pFoly Koy

(VA8 <AY,AF) 5 oylel Hlada g (4,00 51 56 oo e Jlade Lol Canss (g)bliae mhaw (V) Jgo 4 axgi L
abyl) 4o co Gl el olal Glelee Gl [0 oyl Bas olal b Sbejle 680l K3 cd )5 axl g oo
9 et abayly 0529 51 i Siiod (o po due (0 Cudie el VY dlall) ) Sien o po ke ol el
Olyais 0oy 00 a4 Suo 3 ol atilys Slojlu (6,50l Ko )8 a5 was oo Lis (+L0FY) s o po abl o0 Cde
Sles Oy |) Y R

GUPSEPURSERTR PR

abayly ayy00 Sy b ped il plobre (il (5)9T98 Sl b lad > (650l wleloint jo oS jLie
2,10 Hlolze g Cdo

Voo ad b kel @O ) Jsor

A X o po & lobae mhans Q?“’)’" °)L"] S S 5y R 6)5195

ol - DAY cyeen VY,AAF SVEY | Sl oleloss |

s>

QAP IYAAE) 5 ool i 5 (100 51 ia8) v o e laie b ol ey (g oline e (V) Jpaz & 255 |
e o ot i plelan i 55155 sl U b, 5ol Slelairl 5 S5 e 2,5 S e
alayly 3529 3l Hlas  (Siaad o po 33 090 udie el L VEY ddayly cpl  San g o lade ol ol ala)
cayd slp oaal Sy jlake 9dce anli pgs 28 4008 10 liebl i ;3 (nlpln adlie Coke s uiies
9l Ol s doy0 OA 4 oo 3 Sl atuilys (g1ad > (6 S0l Slelaix! jo oS \li aS a2 o 5Lad (¢LOAY) s
a3,S 8wy 0yee ad (5905 olul b slad,> 6 uSob wlelaxs! o o8 Line alaly aslsl jo iauled s 1) i



ol &l amy b glad > (6 8ol Glelazx] jo o8 jlie alaly gy b (VYY) Jgu

dDLH.a U"’"’Uw}“p C_la‘u U?"Q)—‘ o)La] LS'?M;) w)..a od.v‘ C\j‘)‘
6)‘.)I.LM

sl - AR e \#¥F CAT | Glad e o Fely cileloss]

(VA2 <VEYP) 5 ooslel Jladie 5 (4400 5l eS) vhr v e lade b oodel casay (glliae mhaw (VYY) Jsoz 4 a>55 b
ably 4,00 o Glyed @lml Gledre Gl jo ol Wl any b glad > (g0 Slelaiz] c8 5 ax g oo
peiianns abaly 092 5l lid  Siaad o po 33 09 Codie Sl AV dlail) cpl Sen oy laie o)ls lolias
aoys P4 SUop cwl anlly glad > 6,50k Sleleia ! a5 wes o lis (LA i oy b e Cue g

oled s 1 o] &SI Sl s
o..\g‘| ‘_gLSS)‘..\:.gLH_gH.‘BP (_gxfol.;‘ Olelosis] 5o J)L.wc A.L:.gl) T C”L“’ an ‘.Jﬂ"\?

AxS e Gl o vl ool Sge S5 po ol (sla)|

Al ey \£Af AT | lad e g Sl olelazs

(VAF <VPAT) 5 oojlel Jladie g (4,00 51 eS) vy e Jlode bosdel ey (g)blias mhaw (VF) Jso 4 axgi L
ol ) 4 00 o Gliw pd ol Gledae Gl 50wl Sl s b slad > (6 Sl Slelaix] 285 ams Gl e
i abaly 092 5 lid  Siad o po 33 o Cudie el AT dlail) cpl  Sien oy laie ogls loliase
Aoy Ve a oo Cul anuily glad > 6,50k Slelaz] a5 aos oo lid (VYY) el oo il e Cule g

oled pund 1 o) olas ) Ol s
oyl 3oz am b glad > (6 8ol Slelaix] jo o8 )Lt alaly gy s (VO) Jgu

A e e pd o vl ool Se Sy pe R PTES
‘_g)‘bl.".:.o

b £ £ V588 Chee | gl g Sl elelais!

(VA8 AF2E8) 5 oyl lade g (#0051 ieS) oyr v ke b odel Cowdy (5 boline maw (V0) Jgo 4 axg5 L
aaly 40 oy pleped plml glelae Gl )3 sl G an b sld > oS0k Sleleiz] C8 )5 At Ol

peiins abaly 0529 5 lid  Siaad o po 33e 09 Cude Sl A ddal) cpl Sen oy Hlaie o)ls loliae



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

dop PP 4 oy el aiuly glab,> 6, Fol Glelaiz] a5 dams e LS (4, FTA) sl cays Bl oo Coe g
les i 1y o0yl 3o Ol s

s 6sls b gl b 6 nSoly Slelazzl o oS i 5 (Slojle (6Tl Sup b Al (o2 B b oo (]
Gebod SLed 8 ol Lo Bl @l gy (s Aald] )3 a5 005 ke s 8 ppas (nl 5o ol pll lalee
el ool S 5y

s 6ysle b slad,m 6ol Slelainl o oS L g Slojle (SOl Kinjd a5 as )b cnl Logas s laml o
o 50 1 el + 0 5l 1S (g lolina geams jlade g (5 kel (slaatily i)l alal; 400 Cop Gl b (ool lelas
oy odel Cands gl Bilhas 5505 o 18 Sl 390 Guis Lol acs )8 g 0agr ol abal) cpl dsys A0 lieb]
2 Og (St ey g ATY ke S psls b Slosle 6Tl Samd o alaly 5 (g (Sren
15 b it pl el 08 Son 5 las a5 ailige + VoY ik sl b slad e g Tl Sleboizl oy alal
olelrs is (65519 50 (cwlul (a5 sld,> (6ol Slelazal 5 Slojl (s uTol Kim )b a0 lits ans 58 ol als
S T 05,5 b Jaml g 5l pel il by 4 oS (g pmite o cnlplis cionl (1S a3l (54158 il dalllas 9,5
Gl oS oo b wiS e S8 Slojle (s pFol Koy sl ansls i olebes it 5,0l o wilsi oo S e
GNE STl 4y 55 650l Slelainl g o a3lis 35 S 6,50k blojlo iz 0 0SB iy 55ee]
ol plabee (id iy 5l58 Wl oo eyt Gtz CasE Az (nlpln T e SaS SRS B o il
oxe Jole o plyze ) Glasle SKanjd 4 sged o)Lal 55 (VFY) )l 5 Sl ik 4 lgiige Ll ren
LSS sl S e Jale S Slojle Sam b lojle g5 51 E)B and e olis Egdge onl liusls Glejle 5 5,9
olod BT S jg0 cpl 50 wad has Glojle Sin b 4 g Sol Sinp S1 Lheel b S50 palply o
ool Jle G53al o 1, 095 Galis a5 (1F+) ollSes 5 Lok ccdls wialys LSl 5 39b 5,50l S o oSS
ool G slg 9 sblss ST (Sh5eel Cugale b ol Sy S (e cnlpli Al Cand @S (ren 4y cailosls
Sleletzl (92 iz )3 S5 g S ool plejle )3 ol (oS> o A g )1 6 plere ] S0k Wle b
i o)Ll o 4 5 (VP 0) e 5 Codi o plos, Slindiog o a5 LS, o5 Las Jale o5 olsie a1, (5,050,
wile (5,500 Dligdod 0ged gy wly ol 3825 lp g 09ed zrlae uils o Dledbl Jols sl Sal, 5 13l s
Sanp Jele 30 0 5l 4 ey 4 45 aiin Glidios alaz (VoY) ollSem 5 599)l5 5 (VF ) )lSem 5 gl
ol Ol alply oo S oylal oyl S5e Jelse Glyie ar gpSol Slelazzl o (LS oS lie 5 oSk
9 S Se plgte 4 6ol Sap S 5l g g ool SbgS (Sen @l pl Wiles S 2ilae (pgemen mls Sliiss
Oloslo sl 1y 6515 Wl oo w0950 GRme (Lol 10 (55F Ok Sipyd iy oS ohiyg; S plgie a4 QLS S Lie
3y9ke i)l &

dpdem Cay ol 2ol plelae (i )5l olal b lajlo (650l Sanjd a5 4d)b nl pogas 50 aslsl 5
S bl e g (400 5l eS) v e e b oode] Cewsy g bolie e 4 azgi b ools ol 5 cuie alal,
Sy Gl gl plabee (Axs g )sls olal b (lojls (S0l Sum a5 085w g (1,48 IY,149)



S92y 3 OLas (Knad p8 38 (09 Cude Zewl AT dlal) (ol (Kion cupo Jlaie Sl lobine alaily 4y 0>
Gl ool Gy jlade g oe dnl Jgl o2 ars b 130 Gliebl mhaw 4o cplpln ol s Sote g pukivs dlal,
Ly i 655l Ol duoyo Ve 5l L ol aitlys Slojle (6,050l Sam,d 4 amod oo s (+,V ) +) (sl oy
bl (9] Jlune 4 o lalna (A k) (jgal 3550 S 50 S145 Cusline (ol & 4nd b ol ab les s
ol (53,953 ol a5 225l 4tls slael 505, 5 Slae 4 o S K Spad & (52l o S I
2 e (5Lad a5 Col o reizme il (il (6 sl98 (sl il (Ul 5 (I 09 e o s Bl K0S 1SS
88wl 65 @ i azsl 4l 1, QLS8 ol lr olil 5 Al Slr olelas o a8l 165 4 55 e
ol 5 255 ools Jae IS (sl IS lie o b plalee ¢ igh a3 aries L5 lbl 5 5SS o o lalee
ez o 28l walss W) lelae jo (iS5l aemg, il ST Gl e byl e kel 5 L yslys
aile sliime ol )50 asul s walys aslis 35,1 SO laie 4 CuBS g 998 0 4] wax slaoy! (lan o
S5 fm S1a5 Sl (pl 039y 35 (VF2 1) (B 5 Sl 5 (V- V0) ol lSen 5 999l5 €V F - ) (S0 5 (cugslS
L ol eS8l Kimsd 0 ST Slaion ol colos i Lol cails Wil asmes lsie 4y lsion |y 55l el ol 3
Sos 5 cutls alszs 53,15 s sl (bloail sloash 5 olsd B s 5 Lzl &j90 a0 ST (550l By o5
b ypdy Hlme S Glyie 4 650k 45 Slojl sz G 0 (uSe il wislgss Lalue oads eols (jgel ils 4 (LSS
5 Ll ldllas ooyl 5 S g)sls 48 s wmlss JLiny cite mmls 45 Sgy walys aillbels & yeo ay il onds
Gl b 6,50l Ko ys Ll aas e lis 58 (T+12) hSen 5 3l (V- ¥ o) hSen 5 (D« F)) o), Ko
Sloile nlpln amsgo olis 1) Slojls San 3 Comal pol cnl el Golo (tlab 039 5 jgale o b Slajlye o
oaslyy yo 055 Glojle Sumjd | Lisu lyie a ]y Sl Sumyd b col 6ysls 5 6y Sol dge Sl oS

WleSs Soe SYsb
il ploles Jib (o5 sl b sled o 5,50k Slobaizl 4 oS L LT a5l 5 3o g0 (3 4 oy o
9 (5100 5l eS) vy v Jlake Lol w5 lobiae prhaw 4 4z b ol jloline g e abal) a0 Co 5yl 4
Slebes (i 5,05 olal b glad > 6 ol Slelazm o o8 Lie 8,5 ames Hlgi oo (1,45 <V o AVY) 5 o,le] e
o yd O3 09 e el VY dlaly ol Sien oo Jade o)ls ol alaly 4o o5l gl glacl
sion b o3 o858 40553 1D Glisebl w5 calpl ABlige St 5 et Al 3575 5| Gl (Kian
Su 5 Cewl alilys glad > (6,50l Oleloza! jo o8 jlin a5 wao oo yLid (+,FF) s oo Sl odal Cewds lade
i 5 ion 10 Glolae 51 a5 canline (pl 4 acs )8l anl wls e | Jid 690 Slis woys 00 4
S ek 4 g S soliiul d jae Co e 50 Gledre aogi Il pae sl ails oS lie aw o b g e sl S
a ol b Bl salgs )] ladae (655155 Oygo ol 0 oS solaiwl dsyow o)lsl (gl (Ker Dl ] aw jae o
S bl pianw (cpgi sl ylnl 5l ookl b g oS pal)d dnyae o ]y 29,5 LIS bl g XS iy lpoe S
Syge 2l 53 sl wald Glelas sl 1) ledlee (2l Ol Sl (rae 3 5 950 cnadly 5 pledee codbl ST
Ololes (rzran S walys CMSiw o sl Al 5 oz GboySaly 5 e pod (g slagsy, S @ 5 Lebes
25 salys S8 lojle )0 (g )sly i b il 4y 055 el ol WS Colex waz sleeyl I B sged wimlys 2N
Gg5 o wilaidls 6y5l5 0w ole S plsie a1y gpSol plasliizg o (YVoV0) plKen 5 (Dl a5 4sSilen

3 e Jole SO (VN e 5 95 wauled Cagl 38 1) 6yely Wlgiee WS S8 QLS 6 S0k 4 oS il



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

595 ggehae Glosle 3 sysle Ll Jlos 4 a5 Jlpoe aasae las el opl ailaiadls GLSIS a8 Liw 1y (s )slss
aly oS Glen Slejle ,o 51 wakins 55 (V2 1Y) gulal 5 ol anled wol 3 1) LSS S L yins wub diies
5 39S OV F ) Gl 5 iy plomy Sligios 28l walss SRl sl 9 il ogad b3 b &5 Lt
5 S el ools lis pols gadss Lelel ol p wiles,S a1 6ye0s b SIS a8 i L3I, OV F-+) o Ko

el gl bz o lig) jeim g LSS eles Sl (o505 ol ee0 )5 cla,\Sal,

References

Admiraal, W., Schenke, W., De Jong, L., Emmelot, Y., & Sligte, H. (2021). Schools as professional
learning communities: what can schools do to support professional development of their
teachers?. Professional development in education, 47(4), 684-698.

Afjeh, Seyed Ali Akbar, Rezaei Abyaneh, Neda. (2013). The relationship between organizational
learning and employees' readiness for change in insurance companies. Management Studies
(Improvement and Transformation), 22(70), 231-247. ( In Persian)

Ahmadi Aghdam Javad, Ghasemzadeh Abolfazl, Mahdiyon Ruhollah (2002). The role of learning
motivation and professional learning on teachers' professional learning community. Journal of
Management in Organizational Education; 10 (2): 131-158( In Persian)

Alizadeh, Elham, (2013), Studying the relationship between research literacy and organizational
learning culture, First National Conference on Linking Education with Society, Organizations
and Industries (Challenges and Solutions), Torbat Heydariyeh. ( In Persian)

Ametepe, P. K., Otuaga, E. U., Nnaji, C. F., & Arilesere, M. S. (2023). The moderating role of
workplace ostracism between employee training, employee participation and organizational
commitment among bank employees. Arab Gulf Journal of Scientific Research.

Anisi, Sanam (2019). The relationship between personality traits and self-esteem with job initiative
and innovation, Journal: New Advances in Behavioral Sciences, No. 49, pp. 27 - 34. (' In
Persian)

Badbadst, Amir and Ghasemzadeh Alishahi, Abolfazl, (2019), Professional Learning Communities
(PLS): A Step Towards Teachers' Professional Learning, International Conference on
Educational Sciences, Psychology, Counseling, Education and Research, Tehran. ( In Persian)

Batavani, Mohammad Ali, Foroughipour, Hamid, Soleimani, Majid, & Aghaei, Najaf. (2013). The
effect of organizational culture on the productivity of elite karatekas in Isfahan province with
the mediating role of innovation. Sports and Youth Strategic Studies, 22(59), 309-328( In
Persian)

Bijari, Reza, Manzaritavkoli, Alireza, Mehdizadeh, Samaneh, & Selajgheh, Sanjar. (2019).
Antecedents affecting the learning organization with emphasis on the mediating role of
knowledge leadership. Human Resources Excellence, 2(4), 105-82. ( In Persian)

Bilan, Y., Hussain, H. I., Haseeb, M., & Kaot, S. (2020). Sustainability and economic performance:
Role of organizational learning and innovation. Inzinerine Ekonomika-Engineering
Economics.

Bilan, Y., Hussain, H. I., Haseeb, M., & Kaot, S. (2020). Sustainability and economic performance:
Role of organizational learning and innovation. Inzinerine Ekonomika-Engineering
Economics.



Boer, H., Berger, A., Chapman, R., & Gertsen, F. (2017). ClI Changes from Suggestion Box to
Organisational Learning: Continuous Improvement in Europe and Australia; Continuous
Improvement in Europe and Australia. Routledge.

Chen, H. T., Pan, H. L. W., Morosanu, L., & Turner, N. (2018). Using logic models and the action
model/change model schema in planning the learning community program: A comparative
case study. Canadian Journal of Program Evaluation, 33(1), 49-68.

Dille, K. B., & Rokenes, F. M. (2021). Teachers’ professional development in formal online
communities: A scoping review. Teaching and Teacher Education, 105, 103431.

Geppert, M. (2017). Beyond the Learning Organisation: Paths of Organisational Learning in the East
German Context: Paths of Organisational Learning in the East German Context. Routledge.

Ghanbari, Sirous (2016). Investigating the relationship between learning school components and
teachers’ career innovation and the quality of educational and training activities, Journal:
Management and Planning in Educational Systems, No. 16, pp. 9-30. ( In Persian)

Ghasemzadeh, Abolfazl, Omidvar, Samira, & Kazemi, Salim. (2013). The role of managers' self-
efficacy in professional learning and learning communities of teachers in Chenaran city: The
mediating role of educational leadership. Applied Educational Leadership, 4(2), 176-197. ( In
Persian)

Ghasemzadeh, Abolfazl, Omidvar, Samira, Kazemi, Salim. (2013). The role of managers' self-efficacy
in professional learning and learning communities of teachers in Chenaran city: The mediating
role of educational leadership. Applied Educational Leadership, 4(2), 176-197. ( In Persian)

Gore, J., & Rosser, B. (2022). Beyond content-focused professional development: powerful
professional learning through genuine learning communities across grades and subjects.
Professional development in education, 48(2), 218-232.

Hebi Qaratapeh Sakineh, Hassani Mohammad, Qalavandi Hassan, Ghasemzadeh Alishahi Abolfazl.
Explaining the causal model of leadership challenges of professional learning communities in
secondary schools in Urmia. Journal of Management on Organizational Education. 1401; 11
(4): 87-107( In Persian)

Hosseini, Seyed Yaqoub (2013). The effect of organizational intelligence on learning in the
organization. Management Studies (Improvement and Transformation), 22(71), 131-159. (' In
Persian)

Ighal, Q., & Ahmad, N. H. (2021). Sustainable development: The colors of sustainable leadership in
learning organization. Sustainable Development, 29(1), 108-119.

Jafari, Abbas, (2018), Studying the effect of organizational learning culture on media literacy of
education staff in Rashtkhar city, First National Conference on Linking Education with
Society, Organizations and Industries (Challenges and Solutions), Torbat Heydariyeh. ( In
Persian)

Jahan Miri, Mohammad Hesam; Ghobishawi, Mohammad (2017). Investigating the effect of job stress
on initiative, innovation and job performance of employees of Arvand Petrochemical
Complex, Journal: New Research in Entrepreneurship Management and Business
Development, No. 2, pp. 143 - 156. ( In Persian)

Johnson, C. W., & Voelkel, R. H. (2021). Developing increased leader capacity to support effective
professional learning community teams. International Journal of Leadership in Education,
24(3), 313-332.

Kavousi, Esmail, Rahmanzadeh, Seyed Ali, & Asadian, Mehdi. (2017). Evaluating factors affecting
creativity and innovation in national media. World Challenges, 3(1), 85-108. ( In Persian)

Kavousi, Esmail, Rahmanzadeh, Seyed Ali, Asadian, Mehdi. (2017). Evaluating factors affecting
creativity and innovation in national media. World Challenges, 3(1), 85-108.



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

Laudonia, I., & Eilks, I. (2018). Reflections on a three-year-long teacher-centered, participatory action
research experience on teaching chemical bonding in a Swiss vocational school. Education
Sciences, 8(3), 141.

Lin, C. Y., Huang, C. K., Li, H. X,, Chang, T. W., & Hsu, Y. C. (2022). Will they stay or leave?
Interplay of organizational learning culture and workplace mindfulness on job satisfaction and
turnover intentions. Public Personnel Management, 51(1), 24-47.

Madadi, Rogiyeh; Talebi, Behnam (2019). Structural Analysis of Teachers' Career Innovation Based
on Transformational Leadership, Journal: Management on Organizational Education, Volume
8, Issue 2, pp. 83-102. (/In Persian)

Malik, P., & Garg, P. (2020). Learning organization and work engagement: The mediating role of
employee resilience. The International Journal of Human Resource Management, 31(8), 1071-

Mamlok-Naaman, R. (2018). Teachers ‘professional learning communities (PLCs): Towards adapting
a transformative pedagogy to teaching. I, Eilks, S. Markic & B. Ralle (Eds.), Building bridges
across disciplines, 173-182.

Martinez-Costa, M., Jiménez-Jiménez, D., & Dine Rabeh, H. A. (2019). The effect of organisational
learning on interorganisational collaborations in innovation: an empirical study in SMEs.
Knowledge Management Research & Practice, 17(2), 137-150.

Mendoza Velazco, D. J., Cejas Martinez, M. F., Navarro Cejas, M., Flores Hinostroza, E. M., &
Castillo Pinos, K. M. (2021). Pedagogical effectiveness in the school organizational culture
and the professional learning community. Uniciencia, 35(2), 161-175.

Mir-Ahmadi, Khaled, Khorasani, Abaslat, Abolghasemi, Mahmoud, and Mehri, Dariush. (2019).
Professional Learning Communities (PLC): A Critical Strategy for Improving Teachers' Self-
Efficacy. Research on Education and Learning (Behavior Science), 16(1 (29th Consecutive
Issue), 1-14. ( In Persian)

Mir-Ahmadi, Khaled, Khorasani, Abaslat, Abolghasemi, Mahmoud, and Mehri, Dariush. (2019).
Professional Learning Communities (PLC): A Critical Strategy for Improving Teachers' Self-
Efficacy.( In Persian)

Motahirapasand, Roghieh, Fathi Vajargah, Kourosh, Moosapour, Nematollah, & Turani, Heydar.
(2019). Theoretical foundations and contexts of the formation of professional learning
communities: learning community models and their comparison. Educational Innovations,
19(2), 57-84. ('In Persian)

Pasha Gholamali, Khatir Pasha Kiomars, Yousefi Saeedabadi Reza. A Review of Innovation
Management with the Mediating Role of Learning Culture in Medical Education. Clinical
Excellence. 2019; 12 (1): 1-13( In Persian)

Pasha Gholamali, Khatir Pasha Kiomars, Yousefi Saeedabadi Reza. A review of innovation
management with the mediating role of learning culture in medical education. Clinical
Excellence. 2018; 12 (1): 1-13. ( In Persian)

Piripour, Tahereh, (2018), Studying the effect of organizational learning and organizational culture on
job satisfaction of first secondary school teachers in Sahneh city in the academic year 2018-
2019, Quarterly Journal of New Approaches in Islamic Studies, Volume: 5, Issue: 14. ( In
Persian)



Rahman Seresht Hossein, Mohammadi Mahia, Zeinlian Mohammadhossein. Explaining the
Relationship Between Lack of Focus, Employee Participation and Absorption Capacity in
Organizational Innovation and Performance. Organizational Resource Management Research.
1400; 11 (4): 5-24( In Persian)

Rajabi Karizki, Mohammad, (1402), Studying the Effect of Knowledge Leadership on Professional
Learning Communities and Achievement Motivation of First Grade Elementary School
Teachers in Zaveh County, 8th National Conference of Modern Research in the Humanities
and Social Studies of Iran, Tehran. (' In Persian)

Rajaee, Zahra, Nasrabadi, Mohammad Mehdi, Mahmihi, Zahra, and Hadinia, Hamideh. (2019).
Identifying the organizational culture of Imam Khomeini Relief Committee based on Marsick
and Watkins' learning organizational culture model. Police Organizational Development,
16(70), 57-80. ( In Persian)

Rangus, K., & Slavec, A. (2017). The interplay of decentralization, employee involvement and
absorptive capacity on firms' innovation and business performance. Technological Forecasting
and Social Change, 120, 195-203.

Rangus, K., & Slavec, A. (2017). The interplay of decentralization, employee involvement and
absorptive capacity on firms' innovation and business performance. Technological Forecasting
and Social Change, 120, 195-203.

Salahi, Ali Akbar; Hassan Pour, Fatemeh (2010). The relationship between multiple intelligences and
career innovation and self-confidence, Journal of Psychology and Behavioral Sciences of Iran,
No. 21 (Volume 2), pp. 113 — 125. (In Persian)

Seydanghovi, Mirali, Ghorbani Zadeh, Vajhollah, Hossein Pour, Davud, Koushki Jahromi, Alireza.
(2016). A Model for Developing Mutual Learning for Organizations. Management Studies
(Improvement and Transformation), 25(80), 1-26. ( In Persian)

Shin, S. J., Yuan, F., & Zhou, J. (2017). When perceived innovation job requirement increases
employee innovative behavior: A sensemaking perspective. Journal of Organizational
Behavior, 38(1),

Sujan, M., & Furniss, D. (2015). Organisational reporting and learning systems: Innovating inside and
outside of the box. Clinical risk, 21(1), 7-12.

Tam, S., & Gray, D. E. (2016). Organisational learning and the organisational life cycle: The
differential aspects of an integrated relationship in SMEs. European Journal of Training and
Development, 40(1), 2-20.

Thilo, F. J., Schols, J. M., Halfens, R. J., Linhart, M., & Hahn, S. (2021). Deciding about the use of a
personal safety alerting device—The need for a legitimation process: A qualitative study.
Journal of advanced nursing, 77(1), 331-342.

Waruwu, H., Asbari, M., Purwanto, A., Nugroho, Y. A., Fikri, M. A. A., Fauji, A., ... & Dewi, W. R.
(2020). The role of transformational leadership, organizational learning and structure on
innovation capacity: Evidence from Indonesia private schools. EduPsyCouns: Journal of
Education, Psychology and Counseling, 2(1), 378-397.

Waruwu, H., Asbari, M., Purwanto, A., Nugroho, Y. A., Fikri, M. A. A., Fauji, A., ... & Dewi, W. R.
(2020). The role of transformational leadership, organizational learning and structure on
innovation capacity: Evidence from Indonesia private schools. EduPsyCouns: Journal of
Education, Psychology and Counseling, 2(1), 378-397.

Zhang, J., & Sun, Y. (2018). Development of a conceptual model for understanding professional
learning communities in China: a mixed-method study. Asia pacific education review, 19(4),
445-457.



e Sleboszr] jo 8 HLio 9 (Jlojlw (6 S0k Kb S s alaly (o s [ o) 0d 9 (Gl

Zhou, Y., Fan, X., & Son, J. (2019). How and when matter: Exploring the interaction effects of
high-performance work systems, employee participation, and human capital on organizational
innovation. Human resource management, 58(3), 253-268.



