The Quarterly Journal of Approach to @ o sl g v ylo 3O dandd 0 )39y dolikad

Philosophy in Schools and Organizations 1PV 4las «Jgl 0 ylows ¢pgw Jlw
Year 3, Number 1, Spring 2024, Pages 47 to 59 gy il Eg
Original Article ISSN: 2980-891X

http://www.esbam.ir

Analysis of the impact of organizational architecture and quantum
leadership on the organizational innovation of managers and teachers of
primary schools in Isfahan city

Tahereh Salmani: MA of Curriculum Planning.

Abstract

Introduction: The purpose of this research is to analyze the impact of organizational
architecture and quantum leadership on the organizational innovation of principals and
teachers of primary schools in Isfahan city.

Method: The statistical population included all principals and teachers of elementary
schools in Isfahan, numbering 3000 people. The sample size was 341 people. Stratified
random sampling method was used for sampling. The measurement tools in this research
included Amid et al.'s Organizational Innovation Questionnaire (2010), Mirsafian's
Quantum Leadership Questionnaire (2015) and Peralt's Organizational Architecture
Questionnaire (2008). In order to statistically analyze the research data, one-group t-test,
Pearson's correlation coefficient and multiple regression analysis were used.

Findings: The results of data analysis showed that the average use of organizational
architecture, quantum leadership, and organizational innovation among principals and
teachers of primary schools in Isfahan city was higher than the hypothetical average. Also,
the results showed that the dimensions of organizational architecture and quantum
leadership have a positive and significant relationship with organizational innovation.
Conclusion: The general conclusion of the research showed that by strengthening the
organizational architecture and quantum leadership among managers, it is possible to help
improve the organizational innovation of school teachers in schools.
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Analysis of the impact of organizational architecture and quantum
leadership on the organizational innovation of managers and teachers of
primary schools in Isfahan city

Detailed Abstract

Introduction: The purpose of this research is to analyze the impact of organizational architecture and
quantum leadership on the organizational innovation of principals and teachers of primary schools in
Isfahan city.

Materials and methods: The statistical population included all principals and teachers of elementary
schools in Isfahan, numbering 3000 people. The sample size was 341 people. Stratified random
sampling method was used for sampling. The measurement tools in this research included Amid et
al.'s Organizational Innovation Questionnaire (2010), Mirsafian's Quantum Leadership Questionnaire
(2015) and Peralt's Organizational Architecture Questionnaire (2008). In order to statistically analyze
the research data, one-group t-test, Pearson's correlation coefficient and multiple regression analysis
were used.

Results and discussion: Principals of elementary schools, as people who play an important role in
shaping students' attitudes and increasing students' tendencies, must have high job ability and show the
best compatibility with acquiring new job knowledge; Therefore, managers and teachers of elementary
schools in Isfahan city need a new and dynamic management style and system to increase their
adaptability and coordination with their jobs. In management science, paradigm includes basic ideas
about reality. In the quantum paradigm in management, these ideas are influenced by the concepts of
quantum physics and based on its foundations, they analyze and describe the realities of the world of
organization and management. This paradigm provides a novel vision of the organizational world. A
perspective that is both objective and subjective, both logical and irrational, both linear and non-linear,
both regular and irregular. The expansion of the scientific influence of quantum physics and its ability
to explain many intangible and complex phenomena caused the concepts of quantum theory to be used
in the form of a new paradigm in management science. This paradigm, while having the ability to
explain many complex organizational concepts, has opened a new perspective on the science of
organization and management. The quantum paradigm in management tries to use the laws, concepts
and principles of quantum theory in the form of metaphors and guidelines to solve management
problems and describe and explain organizational phenomena (Mohammadhadi, 2019). The quantum
paradigm in management tries to use the concepts and principles of quantum theory as a guide to
describe and explain organizational phenomena and solve management problems. The quantum
paradigm introduces models that can be used in various aspects of organization and management. The

quantum paradigm provides valuable metaphors and methods that can challenge management research



in the current era; But the application of this paradigm in management is not only limited to research
and theoretical topics. Currently, methods derived from quantum theory are used in familiar topics of
management, such as performance evaluation and budgeting. On the other hand, as a result, it can be
said that with the increasing complexity and competition, innovation is considered as one of the main
advantages for the life of companies. All organizations need new and innovative ideas to survive. New
and innovative ideas are breathed into the body of the organization like a soul and save it from
nothingness and annihilation. The emergence of innovation not only enables organizations to gain a
competitive advantage over competitors, but also provides a useful tool for improving organizational
performance. Therefore, the only way for organizations to survive in today's turbulent and changing
environment is to keep pace with environmental changes. Innovation is a category that can only be
achieved through the desire, motivation and creativity of human resources. In other words, in today's
political, economic and social environment, where the speed of changes is unimaginable and
predictable, only organizations can hope to continue their existence that have innovative and
innovative human capital. Failure to adapt to environmental changes leads to inactivity or premature
death of the organization. For this reason, today's modern organizations attach increasing importance
to creativity and innovation so that they can achieve organizational development and growth through
new and new thoughts while making appropriate changes in line with environmental changes.
Undoubtedly, creativity and innovation are the foundation stones and openers of economic
productivity, and the organizations that have been able to take the necessary measures in this direction
are witnessing significant results in their output. The results of data analysis showed that the average
use of organizational architecture, quantum leadership, and organizational innovation among
principals and teachers of primary schools in Isfahan city was higher than the hypothetical average.
Also, the results showed that the dimensions of organizational architecture and quantum leadership
have a positive and significant relationship with organizational innovation.

Conclusion: The general conclusion of the research showed that by strengthening the organizational
architecture and quantum leadership among managers, it is possible to help improve the organizational
innovation of school teachers in schools.

Keywords: organizational architecture, quantum leadership, organizational innovation.



ol e Gilojle (539795 1 (09519 (538 9 (Slojlw (5)lemo ;U Jukexd [ Lo

Lk:QLo)'stgv)lM )OM‘))S\JA) aoliliad smkgf :adlido &9
W*Y’ )LQ—] Al a)l.o.«:i ‘PG JLM\I

Slolte 3 551640 lo 3 539799 3 0 9MT (508 3 8 (oilo s (5 st sl Juko
Sleho! yais It o slko

ey Gy aebp | s IS s Sladw o pall

oS

Sloibe osls » el 50y 5 Slojle olors U el Ghaghy cal plal 5 Ban i du
5 olpe 5 Jols ol anslr 1)l gy il (oo el 5o bl oyl pleles 5 olpae
S Wigad ln 09 55 TE) digad oo 09 55 Yov e oo 4y ledol b 2l ojlas olalas
919 dalid py Jalds (gl ol 50 (65 o3Il il s eoliul (glaids Bola (55 wiged s,
Goloxs aslidnyy 5 (1Y) lboyre (agtlsS (gt dslidisyy (V) 0) olKen 5 ael ol
(29,5 S5t gasl 5l ey sl eols gyl Julo g ayim pshate @ 0g (Vo0 A) Sy el
b osls Jolowi w38 i 1l ad eolinul A8 Wiz Ggaw S5 JoloS 5 (g (Sred i yd
oleles 5 Gl Slojlo xsl5 5 (o5lsS 5y (Slosls (golone 5l osliiul (i Silee a5 ol (Lt
Slosle s lexe slal a5 ol (Lis @l (izran 39r (028 eSlee | VL Gledal el (plol ol
S 65 A g S amt )l Glojle 5ysl5 L 1) (g loline 5 oo abml, cogiilsS sy
38 o9t 4 0I5 50 Olne (mt 3 o95lsS ey 9 (Slosles (5 lane g b aS ols LA Jagly
Sge gl 8 S ojlae ;o e lelas Slojles

(Sloles 659158 ¢ 0g3lsS (6 12 ¢ Slojles (5 Lene 2GS 5 519

s yd Sy el Al i IS Jf§ G0 Ol 5
Email: t.salmani77888@gmail.com
DOI: 10.22034/esbam.2024.418843.1034



https://doi.org/10.22034/esbam.2024.418843.1034

dodso
Slaal 4y |5 <z )0 glojle yolie g laedld 4l giluguas 5 gl Sialos s sln (2570l Slojlo 5lone
500 B Lol 0l co 15 )0 e e la ise L hleas (S0 asilen Slojlu jlexs el el (g0 0l
Ll oS Loy, 5 0051 (sostde 5 omed BB o8 (S 5o el T (lizl a5 ol azlge potps b slons g lons
8 Gl @l Glaghsy ) Wl el ol (et (piz hogi Cg el Sl (L) 5 )5 Sin s g Laly, l date
ot e | Glasgame L1 Slosles s lome lsise ol cikizes slo e ) osliiul 4y 5L5 wyles oolitul o Lons
Gk 2 OV (e 5 L) Conl jloxs oage 5 sl o Juw glail o il oS ols ioles bag e g diwgy
Gl 3yl 13T e e az gl 3,00 45 Slegdge Cawyod ol 5o YV Jlo 5l slosle s lens JFEAD Sliiss
s 0l aST K0S L lag)T bls)l 5 lejl polic plas (55, » s lane ;5 atlen Jlojlo (5 loxs ol i S
oS Wi slaisT 4y Slejle 5 lome sl32] ules so odss 45 Ceul Y game 5 152 40 bags lans ;S0 b )] ooes glis
Shole @lors syl 5l LS choss g lans SV gz ol walss losle Sledbl 5,5ld 4 oYL (5, Cllass]
5 &l 0529) oyl e bL3 1 g lojle Lol yolie 51 LalS 00 & yoee Slojles (5 lone Slivogs (pl b s
Ll 58, 9 )3l (05 chogi lp gl By S Slojle ()lene (VT codl) (85) 0 walys (Glojl )13,
ol Glaal b slosles s lome cnlpln 5 ol Slojle loamly 3 e S b pivs (lojlo 5 sloals oasy]
S AL 5,5L 45 el ) Slosl 5 lome 5l ol Bam 03,5 oo weas olesl 65,00, slagssil il b 5 losls
48 wled o (o g o (231 ¢ slsl e o) sl ,Sa0 LS 5 e slojlo mbin 5 (S5 a5 00,8 )15 il S el
3 055lsS @l LYY (Bl 0um) wils, 550 50 1) (hoes sbaai jo wilgl 5 005 lejle ‘_ngC;‘.l)yci.o RPN
o5 5 shte s > (sl 00305, 5 olatol LB 53 1, 055155 155 5ol 5 eplie ccplsh WS o (ns S o
5 Col g8 e oode o030 b Lo e ol ol VYAV (ol San o Slins) 0,05 5 4 Slesle (sloooyy (e s
Sl i Dl 5 SRS L QLS 5 e i iyl 5 bl dacll i)l olejle 5o T @yt
2 oS olFaus cpl yo b iy oo ) (ol e alades Lo a5 SIS 5 (LS (slaa i M5 5 (Y- VA STy 5 l)
5 >y N Bl 2505 5 o9die 05T (FopS 5 (Salen @i dgu bl (sl HSer (ol
9 030 e 90 & O 3l g Gml a4 Vbl bessay ay oS o 1) Gl dlFws cegiilsS sy, (VT ) Sen
oS5 5l le 45 Conl (San agiilsS alSian slacsls 4y ol seme b ouli LIS ol SaisSe Ll s5le so esSne
OHe) (o9l Cona g (ogiilyS slodiel o oagmilsS oo (oogiilyS CSLid ((agiilyS lanl (oogiileS S cagiileS
Oglite e b (6, S o 3l Camdge g clo o 0 a8 ol opl g ST segmilsS (6, 50 (T2 VA W Sid g
Slazel sl )5 Jas 5 0500 cll> 5l liws ) 4 Cans 1) 053 b ol o 1] sl & yle T Jgol 45 05 (59,
b 5oz e g 00,5 Sl 5 eyl JUS )0 5 a8 hos Som & ($95° Soge il ]y 355 cSls g 0 Shes 5 bl
(055195 Sy 3 (VA WSSl 5 ailed) cadls )l 5 codde plgioe 5 baoalss (o 5o o il g s
aS Cool ool (Byme oylgiel g codle getinw gl b Ol L 5 0as) codizy peaw SO Glaie 4 lejle

(\\”%A sGA.J.M:) J..SGA OQLO—‘ 9 949 uo)l.su l.' d.Q?‘}.o 9 o|)3| 3)‘b| ‘5‘).’ 6».&:\) <5L€r')l-€r° )l 6‘ AL gox0 L: ‘) L)‘)"M

1- Institute For Enterprise Architecture Developments (IFEAD)
2- Top Management



ol e Gilojle (539795 1 (09519 (538 9 (Slojlw (5)lemo ;U Jukexd [ Lo

5 Sl ndy Blbl poloe poss oo Slejle 4 ) plosle Wi oo (oogmlsS (125 slas el (s3le ooly wcnlple
VA Sad )l 5 05ad) Wl Yl Sy T 50 (ctaailyi 5 65158 oMbl iy a5 oS s 50 o9y

So Soortr GHIP 0 Wil gsiie Glrogeds g aplosl |y (G381 59, JLid vyl Dlii 5 suad Culd) 0l
al)l a5 glas g lades o gt ;U wey e Jlasl bpble Sl mbe 51 eST o5le o 8l Lo Sl
plie Lome .l Caanl Siaglh ol Lo 10 odd crge 45 el 63z oled Cayd ol bl aLbls dims e
5 Obmlie) 3iyeis Jlo 50 Glez DYsou b pllen o] slacban 5 s V5o 5 i ol 1 il 55 olpl Sl
slsr 5 03 Sz 5 (Svezm Gl O Aastine & wites gy (are b aglols 039 el &dly jo (1¥AF (s
4295 prlins o dlly ol 51280590 &5 wias axle (ug Slagilly L oo Ll 5 el ol aglosle 14 ol
S 555 e Lolejle ;3 0T (e 5 LawglD) cusl )0 Sl ol 5 o lee Cusil 5 axwys & yiey
5 Soalen oloul jelaie a4 lojle comy sanled Gloie 4 poe el Mo pae cal HI3E LS6 Bloal 4 o, @lp
G ol gl o e Jlael (S8 5,5 0 Slaal Giow o plojles Cudbse 59,5 0o )8 ol ol o (pisu il Sl
Olrae 25l bgpe Glnae (2503 5 oy @ iz se 5l Gl (e Sadsies (nl plnil 5 28 sl o
ansl> ,o a8 el 5l.(VYAY (Sal) o)l Sy ooy s sbly 5 Giam (uls mdaw )l Swslss 4 Lolul 5
4 anslr 52 60l 5 e slaglosle S (o o 5 Sisel e sandy (S Ghign 9 Shisel el S5iS
(Bgo shigel plla )0 el dinly ()] (ohjgel plsS s Al ye st (0 0AS e iy 4S5k s g, o led
G ol 355 Slaze 4 e Glpe (VAT a8 ilaae 5 gans candlo) )0 Sl G255 )lte lote
sl gylae Jlas g 3l & azgi LIV wnlaige Wl 1) (305 5 el Slaal a4 aliiws 0 alu 2 5 eslen
5 Oloe p Soile Gl n (o5lsS 602 5 Slosle ilome U AT WSl Jlg ol @ el Sl 4 Stagh
fallige &jgo az @ pledol 5l alal Gojlae plelss

OMRIF 09

S Stsads > ) ooliil b Cilite (glajite o dlnly oS el Kiacad g5 5| chog ,ol> ek bo,
Wil oo ,85 Yoo slaad & Gladol jed ool Gledes o olpoe JS olawi Gragh ol )bl 6 amel> wys 5 psly
Wil oo 2l 6 o0y90 lelas g lpae 51 YFY (ol adds Bolas g, 3l eolaiwl b« imghy cpl )0 diged o>
(V1) ohlen 5 wel (Slojl (5ysl58 anlisinyy (Vo V) Sen 5 el Sloslo g )sls ol Sl slo)s
Jeo g 4525 Sl adl (oo (Voo A) Sl Slojle )lene aslitnny 5 I VAD)Gldo e (oogtlsS (60 nliins
5 90,5 ooliiul (Wwiz (50w )Ty 5 Osmirm (Soa® 1 Bgipansl By S 50lS (505l 0 p0) (blal Lol I cledl
el o b a8y o 5 (0l Sl (i Sle) heog ylel slaby, 5l e yiiar L Gl eies
88 &y VY aens SPSS 38l o 5l esliid b laosls L3l ol cldas sles

1- Selamat, Samsu & Mustafa Kamalu



o295 sl a8l

t 59057 51 oolisusl b (Gilojlw (53195 9 (09ilsS (63 clojlus (5 loxe 31 ooliiuw] Canridg (ouwy 2 (V) Jgur

(SRS S
oo axye Llaie eSSl Sl il ok el
Glbae ol toyll gLl ojlaibiw]  oudeuslic JUELH
Fefe ey \Ag YY/OY ¥ -IAY FIvo Sbojlw s loxo
MEVERR AR YY/AY ¥ “Iva AL 095195 (5 d)
REVERRS vf- VAIFF ¥ -IVO v/ag Sboslw 69l

ol labee 5 plpae bawg Glojle (gylexs 5l eslitnl (:Siles woo 0 (iS5 (V) Jgazr yo (29,5 SO T (el b
1 il 5 sl 55 (Mg yle] Sl 5 &S ol oel s 3 +IAY Jloan Bl b FIYD ool g ol
ol s loxe 51 ool lye 4 S s e limabsl 0o)s A3 b alply (P<-1+1) 1) sl lolins /¢ ) prbans
FIVA agislsS 6 e, 5l oolits] puSilee ol (1) Lamgio 0> 51 5V leiol yo o) oyl lelan 5 ol e Lamsgs
L sl loline /) o 1o @gles ol g ol 32555 (M) ko] uSilos 51 a5 sl ol Cowss 4y + VA Jlre Iyl L
e el Gl Glelee 5 lpae 0g5leS (0, Gl &GS Gl oo Gliebl oy ALl by (P<-/-Y)
eSiln 51 48l oel s 4y + IV Jlame Bl b V138 ol 65155 cyeSilao sl (F) Lammgie 4 51 5YL g
S e el 400 A8 bl (B 1+1) Ly sl Jlolins /0 ) i ;3 oglis cpl 5 cand 155 (s Lol

ol (D lawsgie w51 3L Qledol 1o (ol ol plobss 5 olnae (Slojlo 6 )sl53 Glie a5

29,5 STt a0 31 ooliiwl b 0giileS (g 3 oolisiw] Cumdy oy (V) Jau

ghe  azyp e oSike Gl gedfan el
&ololxo 6"'37 tc)LoT G)LJ 3 ,luibiwl odwvoddline o
0.0y YEe  YEXA ¥ < IV ¥/a0 oS $ 2
ey YR YEVY Y JIAY B ogilsS ol
“. ve VEAY ¥ .Jay YIVO oghleS S&
Ty YEe YOfY ¥ “IAA Y/AA 0 glsS ol 5
Cueead YR ABE ¥ “IAA Y/AQ ogiilsS il 3
Ty YR Yyss Y <IAY Y124 o9ileS Jos
RSV vE. YV/E4 ¥ -IAY Y/as o 9lgs dlossl
FeeesdYEe YAVA ¥ “JAY Y/AA s03lsS 929

ol Jlolise of0 ) mlaw o s Lol Jlobze ¢/ 0 mlaw jo %

oole lales 5 ()l basgs cagilsS (650 3l ealatul (Sl amd oo LiS (F-V) Jgaz ;0 (298 ST 503T ol
B UBlJU u.:‘ 9 Cnl ).uj)).i (V)‘_Q‘)Lo—‘ u«i‘l-uo )| aS ol o.\.‘o] Cowd <Y )LA_’A g_S‘)Jol l) AATA ULQ.D.»&‘ )‘ef‘“’ ‘5>‘..\.u‘

o55lsS (g, 3l oolaiul (e a5 S et oo liebsl oy ALl by (P<H/0 V) g scenl Jlolins o/+ ) mlaw

VeV Fr0 =10 0 =V 5 Conl ¥V soglsS (6 puty dnlitin pp (wlidie 10 4165 12 gkl (1 Slo - )



ol e Gilojle (539795 1 (09519 (538 9 (Slojlw (5)lemo ;U Jukexd [ Lo

2 S S, Sandy mizen el (V) Lawgte a5l YL pledol et (ol Gojloe plebae 5 Glpoe Lo
5l aS ol ol Caws 4 HIAY Jlae Bl L F/e Y agilsS oSS adlge Sl () il ) zad 4 eadlie 5l S
Olaedsl o0 A9 L cplply (P</2Y) 15 ol Jlobas o/o ) mhaw jo Solay ol 5 ol 2555 Ml Sl
eSiles (Yol (M) dawgio o 51 5YL leas! i olal wjlae Glelse g oo (aglsS o liue a5 CiS )lg5 o
50 Sgles oyl gl 3555 (M le] (eFile 5l a5 ol ool s a5 + /AT Lre Lol L YIVO ogiilyS Sa5 adlge
9 Olpde 0giileS S e a5 CiS g8 so Hlamedsl asj0 AR L cpl ply (P<-/0 V) 1y sl Jloline +/0 ) o
Sl Bl L YA cogilsS ol ddlfe S0k (V.o (M) hawgio 0 51 YL ol i slal wjloe olelse
P<1+V) 1ys; sl Jlobae +/+ ) mhaw ;o Sl cpl g Casl 25,5 (M,lel (Sl 5 a5 Cawl o0l Caws a5 +JAA
3 EYL bl el platl el lelas g ol o (segilsS (wlal liae 45T S lg8 oo lisebl a0 AA L il b
Silee 5l aS el odal Caws as JAA Jle Glmul b VAR egiilsS ol ddlie uSlee (F il (V) lawgie o>
S g5 oo lmebl 0oy A2 Ll plo P/ 1V) 1y el Jlobae o/ mhaw jo &iglas g el 55,5 (V) s, Le]
adlie 5k (O conl (MNlawsin a3l 3YL Glasl ol Sl ujloe fladas g ol poe ogiilsS clil ol a5
zhw 50 Soles oyl g sl 2555 (Mglel (nKile 5l a5 ol sanl s a5 +/AY [lxe Glymsl L Y/ LogilsS Jas
Slelss 5 o sesiilsS Jos e a5 €S lgs oo plaedsl a0 A Ll by P</4V) 15 ol lolias +/+)
@ 2 JAY [lae GBlyoul L ¥/AF cogilsS slaiel ddlie 1 Sloo (F .l (V) awgie oo 51 5VL Gleaol joi ool o)low
QAL ol plo P72 V) 1y sl Jlobins /) daw jo Sglas (1l g ol 25,5 M) bl il 5l a8 sl saal s
bgio a5l YL pledel b il ()l Glelae 5 Glnae (cogtilsS slatel line o5 CiS Gl oo liebl wo o
S5 (1) Gkl xKilee 51 a8 sl ol s 4y /AT Jlre Bzl b Y/AA agilsS 0929 adlge nSiloe (Ve (V)
3529 e a5 CiS g oo liedsl 0oy A L el by (U0 V) 15 sl Jloboe </o) v jo Sglas ol g el

ol (V) a1 YL liol i olol wojlae ledes g oyl e agileS

o255 S5t 59031 31 o0l b gilo3lo (5 loms Copnidg syt (¥) Jaa

o] 4z e Sl Sl il ok el
Glbae il tell bl sylailiel  euesslive JUETH
MEYERER g VV/AA ¥ “IVA Yo Slojle g lexe
el Hlolzo o) o yo s el Hlolzo o/+ 8 mlaw yo

e @l Gojlae Glelas 5 lpae Glojle (s )lere (uSile s (oo lis (F-A) Jgaz o (29,5 S5 T (905l s
IV maw jo Solay pl g cenl 555 (M bl pSles 51 a8 ol ol Caws @ < /YA JLxe Blyssl b YO+ s

el (F) bawgin 9> 51 VL el gl ol




G S Amdis g Cxy

S5 T oge3] @l pledol b @hal ooyl plelas g Glpae Lawgs (cagtlsS gy 5l eoliinl Cuxdy gy sl
L Y0 okl b bl o lae plalan 5 olate bgs astlsS (60, Sl ooliind uSils o ol i oy,
Ly sl jlobine /¢ ) mhaw jo Solay ol g sl 55,5 (V) ool mSiles 5 a5 ol ool Caws 0 VY lxs Bl ]
sl lalas 5 e Lassi aslsS 6y, 5l ooliiasl 5o 45 S s o limabl doys A9 b oyl sl P+ /)
5 Sl55e,Ss 5 OVA0) Solow 5 o5 S b ied ol s ool (F) Lawgio > 51 5YL olgaol g gl
il oo el (WYAY) e g o)) 0 slaiegh i b mls cpl fuies 05 gaed (VWAY) e
3 Dlds B IS L8 Gl STy )0 Sold 4 Gl e oad b slaiegn b pol> iagh @l (99 geeal LYo
S om0 608 TRy ple s (Kmd Dol U (ragh szl Jore s Dol woad esliiul sladeliies
B0z bl Gene Slogyhe al ) (Slejle peblie u oo ple 3 (sagtlyS malshl (@l yocals o)Ll (Eans
o 9 b BB S ol 3 a5 sl plosle jo (Bl (o g Jelod 4 0B ings By onl 9K (o
5 Ll B cape sloonsay SThol g colai g ;0 ol cliss 5 5,0 o Sl o SlacST oo (gogpd clis ot
il (o95leS 0y S0l 5 pualie I Sliged (SKen jls 13 pite g bMe Slaceadse )3 oS oalad il
WS o Ll Ohgel iils il S olidl g 5,55 @ SRS 5 e i 4 (gl Bl flgie 4 planl G lae o
iy ol m ol g3 LIS dpar 2l < L1y I8l e 5 il ey Yl kb ol )l
s 5 S S wiajl 055 Jib b (Kimlan 5 55k Gl sl ol b 2 oln plalss 5 e
¢ cnylrlp) Conl Sondly 990 50 (oulal lronsl 0w S 1) imldll (u e (IS S alilioe by 5 W (Su e
Jedos s T Slos g aiied sogiilyS S jud plive 51 3lie Waouy] l o i )0 (sogiilsS sl ,o .V O-YF ¥+ - ¥
S e il ol oz 5l @iledz qoohl ol il Cande 5 losle slis acusdly Gios
Sl plaiali o8 g pliie o8 (oS if oo g (o o8 (haie it oo g Bhie @8 (B pa g e pe & (giluleds
s oz 5 opelall (Slaosy 31 (5 bt et 3 0T CablB 5 5 o5 el S5 i (Vo) i)
SI0,95 0 el Bl (nl 025 )3 eolitul 590 (o e e 50 (ngh (oeldlly CIB o pgiileS (6595 pealie U ad
ol sl 03985 w2y pae 5 Glojle e (59) @ oz kel (Glojle caizmy el Sl ()l e SlB
Pl Jo Cqz 0gein) g o)laial LB )3 1) potlsS (595 Jgol 9 padlie ((ilgd B o)l (onw oo e )3 (cagiilyS
S e 50 cesiileS mlol)l (VWA (goladests) ans 1,8 colaiul 050 ¢ glojlu sloodsdy el 9 rogl g S0 e
Fle Jo 5 Slojlos sloousy e 9 rogs Sz 09028, Wi 4, polsS (695 Jool 5 pedlie B o)l (s
Gl oz o Ll 5l plgiee a5 WS o (Brme | aladoe (oostilsS bl e 1B eslinal sj5e (o
oS wim oo ) gaiadsy,l s, 5 Woybisl ¢ soslsS malslly (Yo VF (WSS 5 i) C8,5 0gs e 5 lejles
Cole & Bro e bl (nl 98 (S iy e ) Cunse laiegh (S8 Oligs 5o wls oo
i)l 057 w2 Sape LSl el egiilsS ()9 5l e Loy 053] e Sgue 5515 g St
ool plabes 5 ol nae Slosle (6 ysls Candy (guyp ln (V010 coygl) Sgd e a8 S IS 4 ganazog 5 o Sles
] e plalan 5 e Slanast 055 S lee Siln o ol S5 28 S5 T n]] s gl b o
a1 Sslis ol g el 5,5 (Msylel eSilo 51 a5 el ol e 4 VA Jlors Gloouil b Y10+ il o

Oledes g ol pae Slojle 6)9T9.3 Ol &5 S 4lg oo liedsl do ;0 A Ll ply (P<<-/+Y) 15 sl jlobias o/ )



ol e Gilojle (539795 1 (09519 (538 9 (Slojlw (5)lemo ;U Jukexd [ Lo

A5 msl slagiesn @l b mbs cal Gwizmes 35l SloFeen (Voo D)5elilkis 5 592 9 (V) 1)edS (1 VAYT)
soall plle (65050L ke 5 gy S0l 4 s 4> (5155 ol (Hn Slajl Syls 53 )l SlgFanls (Y41Y)
Dygo OhlSer K0 SeS 4 pae Sl g hled Djgo 50 b abl 63,8 lS Wlg o0 sysls £55 cnl 05d g0 oS
agzlye 3l o QLT 05l (ol (glalins 5 £9050 52 35 pato b (AT S 4 o095 60,8 Wlgi o0 b el iy 10,28
Conlin walizes sla ol glusl g 55055 wolin 5l Gledlbl (5 yglans b g oS o oy p B @ | alts olul ( JSio b
b Sloti 9 905 o0 S nj (290 | gldgl Kaagh oo dpal Sae Job jo aiS oo 12l 5 QL) Jool) 005
b S 88, p JIo gamled g codind |, ieladl gl ail Ligs o €Sl 0o g o8, Jb> 50 Ko LD S o v,
2l plriasdse Wb Glpae wS e o 1) St w053 ailrans 5505 b Colid )0 5 WS o0 spslaer elosl s
L) oyd taime Wiy 093 ailiy) Sy (b ol g gates L 1) (hlSTy atinSilp 1 lisel iils tils b anss
Dol Cewd 650l 50 Gz oyl a4 was Sledlbl slas,gl 8 5l eoliiul Loy eols 5ual ugp0 ple aenlis
Sl o)l Guls B jo 5 0y oS (cele DL 1) (0895 5 (ad 0 )l A8 o5 WS Bk (Sl Gl
ooy aallas s (e 4 o 0 093 (maadS Jes 09> 50 L i sl 0l Al 5 ceslie S ol (580
Sa9r2 9 piY gy o0 st @ gl A dnng Galnl niege 5l A4S S0k sl cdld Sk g e
b Gl (hge 50 amyie 0 Slojle 59l Glime Rl Glpae Coddge o ams go s (L8 Sliios )
s 5 Wi S5 n 55 550k (slo Collad o 5 a5 (8T e T by bt LSS o5 435
OY e g 053) aldl axidls 0g2g ), g dw o color L ylolse

Sl sl ol le e 5 (S Olsie @ sl5 S ars) Sy s (Soemmn LSS Gl 4 S plye &
P79 O @ g $ sl s a5 8 slaos] sl Ll sln baplejle des 358 o0 Cgaae S L
A Cowd Sl oo 0B 1) o losl Las & 9l Hoebs amane Sl s 4 s 511 ol Sgd o0 0dued ol oS
sl oy Lss e oplplo oS o il Slojle o,80ee gla5,) gl 1) (sanesgm LIl aSL aiygl Caws 4 0, Coje LS,
Gle ale s 5l as aiil jlaasl 095 Sl aslol 4y wiles co ololosle L (el g i 5 el BB e Ol
L .O)L) o‘).o.ﬁs L ‘) ul-A)LA.AJ P S9) 55).9 l; Jl;uu‘ Gla...?(.a u‘).a.uu L> ,a)y dl...’a.i‘ rm.\.c ..\.»)lo)P).w )5]9" 9 )xo...a G:Lu.u‘
sla S8 5,k 5wl b wisd e B (5y5l55 5 o5 ln ol eanli coeal (g3l g slaglejle Js (en
S e il Cews glojle Sl 5 anng 4 Jaoe OV e gLl jo cenlie Ol sl e wa g g
Ly psY Sleladl Lewly ol o wil adlys a5 slaylejle 5 Col (solaBl (590 00 sLiKal, g Loy Sow (5,519 9 CudMS
Aid 3¢5 gy ;0 (6 e gl wald wes plxl

a5 ols lad (529)5 SI T Ggail @l Glekal 5ol (pland Goylae plolae 5 e Slojle s lone Cndy (o) sl
)I aS ol OMT Cowd 4 </f¥ )LM d‘):DI L‘ YIYO ULQ&"‘ )ér*’ LS'L\'U‘ u.u)L\.a uLo.l:A 9 U‘)""\'A ‘SPLQ)LMJ 6)LQM uj.sLuo



el 0o )3 A8 L ol by (P74 1) L) soenl Slobins +/+) mhaw o Sglis ol 5 ol 55,5 (VO b] puilio
2l el (V/0) Lo 0> 51 5L oledol 1o ool ojlte slobas 5 o Slojl 6 lone Gl 45 S ls3 oo
B0 il e Lulype jeuS 5l ) g JBIs [0 ealdiplxl slauegh Sl glaadl L yiegs opl 5 ool 4y
059> 30 G2, b bLi)l o egilileS (6yup, (gilwesly a5 Wols lid 0g5 s iogh o (WYAY) (g L 5 (Y41Y)
S5 Sy 55 OTAY) GLLBT sy ulis bl o o35> 51 o o ,Shae o S5l & 5 0352 il o5,
IO gsbe 5 s corizen w3l (oo (ooglsS Cupae slas sl Sl esliul g0 Rl Glpoe o Sles
Wlosy pl piivy (LAl Cotte @l Ceew 4 laplejle 28> Gl Gl Olprear (esileS ) Slao )l
Stwly 5o QLS Gagis jo Jelse (o St aloz 511 Laee sl ol ldljo sloo 935k 5 (S9,0 sbaBloly «aisis o
@ews @lp G s & jlear (VA7 (LEl 5 suule (LBolo) aiily ooy (Aol 0, Slos 5 SV (glad > o Slos
3 Vb garedsy )l el sl Boyb 5l eligel gils U1 ez o (ol (wlae da> )3 (hygp g Ubgel Slaal o,
il 5 Slosl wogllan slas 555l S8, (gl emlie 55t sloml ] Slojls ik 8 Shas il 5 lolas
Gl 5 Sumie wallS 5 W sacSw 5l oolial 1 il oo udolSel bogy] gran el cols, 4 oS
25 Ol S e S dj el 5o Ll ol 5o Wlgi oo Giygn 5 Gisel Glesles 1o gl (6505 54 5 Glanmgiog>
i o Sles 350 5 Lialplhe et Wb s ol QLSS S lagT s, slacoles 5 5wy 5l bagylojles
Fxd 0,8dee ply 50 5 00l ABLL dwyoe o ele (g0 g (nim e Glpae (Vo) cdsy) o)l LSS
s o Shas S sl lodes d 0zil oo Jsies Glojle 55 siedan Jlasl 5 oolygel ils Leass Cdiiay 5 ss
doyda S il (638 Codbge (5 38 8l cael 030l slowl S IS 03Kl b 5 g 4Kl 4 W 9me Vo
Soloxe a5 leloe abowg (poy Ul 0d9ed 1S 5000 Glpe adlllas (59, 2 1) 355 Sl BN (laie ST 09 oo

anles ololid 5 5,0, )8 oo Ll LT Slojls

References

Aslani, Q. A (2017). Analysis of the application of quantum management components in
solving organizational conflicts among the employees of Fereydoun Shahr Education
Department, Executive Management Master's Thesis, Islamic Azad University, Najaf
Abad branch. [In Persian].

Aghayousofi, A. and Mir Hosseini, W. (2019). The relationship between personality factors
and job performance of insurance company managers, Insurance Research Journal, year
26, number 4: pp. 157-166. [In Persian].

Abbasian, A and Yasini T (2016). The role of managers' distributive leadership style on the
job performance of secondary school teachers in Mehran city: presenting a model,
Journal of New Approaches in Educational Management (series 13), spring 2012,
number 1. [In Persian].

Azimi Secondari, B (2016). Investigating the relationship between quantum thinking
approach and organizational creativity and productivity (case study, selected non-profit
institutions of Mashhad metropolis), the third international conference on
entrepreneurship, creativity and innovation, Shiraz. [In Persian].



ol e Gilojle (539795 1 (09519 (538 9 (Slojlw (5)lemo ;U Jukexd [ Lo

Adejumob:«Faislat Titilayo ¢ Ojikuto<Rasheed Kola(2013).School Climate and teacher job
performance in Lagos state Nigeria.Discourse Journal of Educational
Research«1(2)«26-36.

Aghababaei, R. (2013). Multiple relations between optimistic leadership strategies, self-
leadership strategies and rate of using the quantum management dimensions at
University of Isfahan and Tehran University. (Unpublished doctoral dissertation).
University of Isfahan. (Persian).

Akbari, A. (2012). Increasing the projects performance efficiency through changing the
classic management to quantum management (Gas Company as a case). (Unpublished
master dissertation). Tehran: Iran University of Science and Technology. (Persian).

Avalos, B., & Assael, J. (2007). Moving from Resistance to Agreement: The Case of the.
Chilean Teacher Performance Evaluation. Educational Research. 45 «254-266.

Baron - Cohen, S. & Wheel Wright, S(2004); The Empathy Quotient: An Investigation of
Adults with Asperger Syndrome or High Functioning Autism, and Normal Sex
Differences. Journal of Autism and Developmental Disorders. April 2004, Volume 34,
Issue 2, pp 163— 175.

Baker, D. P. Amodeo, A.M. Krokos, A.J. Slonim, A. Herrera, H. (2010) "Assessing
Teamwork Attitudes in Healthcare: Development of the Team STEPPS Teamwork
Attitudes Questionnaire”. Quasar Health Care. 19 . 1- 4.

Blessing oselumese<dIwuagwu(2015). Influence of Qualification on Teachers’ Job
Performance in Secondary Schools in Edo State. Department of Education Foundation
and Management:(15)

Boyce LA, Zaccaro SJ, Wisecarver MZ.( 2010)Propensity for self development of leadership.
attributes: Understanding, predicting, and supporting performance of leader self-
development performance. Journal of Leadership Quarterly; 21: 159-78.

Clare, L., & Aschbacher, P. R. (2001). Exploring the Technical Quality of Using Assignments
and Student Work as Indicators of Classroom Practice. Educational Assessment,
7¢1:39-59.

Cook, C.R. (2010). Effects of Emotional Intelligence on Principals Leadership, Journal of
Organizational Behavior ,2(3):43.

Cotton, D., Bailey, 1., Warren, M., Bissell, S., (2009). Revolutions and second-best solutions:

education for sustainable development in.

Darling, J. R., & Walker, W. E. (2001). Effective conflict management: Use of the behavioral
style model. Leadership and Organizational Development Journal, 22(5):230-42.

Dargahi, H. (2013). Quantum leadership: The implication for Iranian nursing leaders. Acta
Medica Iranica, 51(6): 411-7. (Persian).

Danielson, C. (2001). “New Trends in Teacher Evaluation”. In: Educational Leadership,
58(5), 12-15.



Danielson, C., & McGreal, T. L. (2000). Teacher Evaluation: To Enhance Professional.
Practice. Alexandria,VA: Association for Supervision and Curriculum Development
& Princeton, NJ: Educational Testing Service.

Davenport T, Prusak L. Working knowledge. Boston: Harvard Business School. 1997.

Davis, D, R., Ellett, C.D., & Annunziata, J.( 2003).Teacher Evaluation, Leadership and
Learning Organizations. Journal of Personnel. Evaluation in Education, 16 «4:287-301.

Davis, K. (1960), "Can business afford to ignore its social responsibility? "™ California
Management Review, 2 (3), 70-76.

Deardorff D Williams G;( 2006) Synergy Leadership in Quantum Organization, Available:
www.triz-journal.com.

Deardorff, D., & Williams, G;( 2006)Synergy leadership in quantum organization, Retrieved
from http://archives/2006/10/08 PDF, Date of access: 80ctober 2012.

Dickson. M. W., Resick.C.J., & Hanges .P.J.(2004). When organizational climate is
unambiguous, It is also strong. Journal of Applied Psychology, 91:351-364.

Dijkstra T. M., Dierendonck, D., Evers, A., & DeDreu Carsten, K. W. (2005). Conflict and
well- being at work: The moderating role of personality. Journal of Managerial
Psychology, 20(2): 87-104.

Ercetin, S. S. & Kamaci, M. C;( 2008) Quantum Leadership Paradigm, World Applied
Sciences Journal, Vol. 3, No. 6, pp: 865-868.

Fairholm, M. R. (2004). A New Sciences outline for Leadership Development. Leadership &
Organization Development Journal, 25 (4): 369-383.

Hayati, Sh(2013). Investigating the relationship between work conscientiousness and
employees' job performance with an emphasis on the role of job satisfaction, Master's
Thesis of Business Administration, Islamic Azad University, Sanandaj branch. [In
Persian].

Heydarzadegan, A., Farhang, A. and Ghorbani, M. (2017). Investigating the simple and
multiple relationship between employee development and organizational commitment,
scientific-research journal of new approach in educational management of Morovdasht
Azad University, fifth year, number 3:58-43. [In Persian].

Mirsafian, 1396. The effect of educational intervention of seven quantum management skills
on job satisfaction, job attachment and organizational commitment of physical
education teachers, Sports Management Studies, No. 52: pp. 219-226. [In Persian].

Rahimi, H., Athari, Z. and Aflakian, N. (2014). Intellectual capital and knowledge
management processes in quantum organizations: a case study of Kashan University,
Quarterly Journal of Research and Planning in Higher Education, Volume 21, Number
4: pp. 199-99. [In Persian].

Yazdi, K. and Siadat, A. (2018). Investigating the relationship between quantum management
with job enthusiasm and job adaptability of Isfahan University employees, educational
management innovations, year 11, number 3. [In Persian].


http://www.triz-journal.com/

